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0ÁÒÔÎÅÒÓÈÉÐ ÆÏÒ 0ÒÅÖÅÎÔÉÏÎ ÓÅÅËÓ ÔÏ ÃÒÅÁÔÅ Á ȰÐÒÅÖÅÎÔÉÏÎ ÃÕÌÔÕÒÅȱ ÉÎ !ÍÅÒÉÃÁȟ 
where the prevention of disease and the promotion of health, based on the best 
scientific evidence, is the first priority for policy makers, decision-makers, and 
ÐÒÁÃÔÉÔÉÏÎÅÒÓȢ !ÃÔÉÏÎ4Ï1ÕÉÔ ÉÓ 0ÁÒÔÎÅÒÓÈÉÐȭÓ ÔÏÂÁÃÃÏ ÃÏÎÔÒÏÌ ÉÎÉÔÉÁÔÉÖÅ ÔÈÁÔ ÕÒÇÅÓ 
all sectors ɀ employers, insurers, health care systems, quitlines, and policymakers 
ɀ to work together to ensure that all tobacco users have access to comprehensive 
cessation treatments.   
 
The ActionToQuit State Grant Program was implemented by Partnership for 
Prevention in 2010 with funding from the Pfizer Foundation and Pfizer Inc.  The 
program aims to dramatically increase access to and use of proven tobacco 
cessation treatments. The focus of the ActionToQuit State Grants is system and 
policy change in tobacco cessation which will be accomplished through the 
strengthening of state level alliances for tobacco cessation. These alliances will 
chart a course for increasing coverage for these services in States, strengthen 
quitlines, work with health systems/employers/insurers, and promote the 
importance of tobacco cessation. As a result, utilization of these treatments will 
increase and tobacco use will decline. 
 
 
     Jud Richland, MPH 
     President and CEO, Partnership for Prevention  

Foreword 



6  

 

Introduction  
Partnership for Prevention (PFP) funded six state tobacco cessation alliances to engage in capacity-building 

for enhanced tobacco cessation services: Colorado, Florida, Nevada, New England, New York and Virginia.   In 

Year 01, each state was to assemble resources that would enable the alliance to hold a state summit meeting 

about tobacco cessation services and to develop an action plan that would guide the alliance in the future. The 

project began in April 2010 and the first task was for representatives from the six funded state alliances to 

attend the kick-off grantee meeting in Washington DC.  PFP established a subcontract with the Prevention and 

Community Health department in the School of Public Health and Health Services at The George Washington 

University for the evaluation services of Caroline Sparks, Ph.D., who has a long history of work on tobacco 

control initiatives.  Dr. Sparks attended the initial meeting of state grantees and then worked with PFP staff 

and grantees to refine a program logic model to guide the program.  PFP held a round of telephone 

ÃÏÎÆÅÒÅÎÃÅÓ ×ÉÔÈ ÇÒÁÎÔÅÅÓ ÔÏ ÄÉÓÃÕÓÓ ÅÁÃÈ ÓÔÁÔÅȭÓ ÁÃÔÉÖÉÔÉÅÓ ÆÏÒ 9ÅÁÒ πρȢ  %ÁÃÈ ÇÒÁÎÔÅÅ ÓÕÂÍÉÔÔÅÄ Á ÓÔÁÔÅ ÌÏÇÉÃ 

model based on the general PFP program logic model. 

The capacity-building program logic model was focused on inputs, intervention activities and outputs, but not 

on outcomes.  However, the model defined immediate program outcomes related to changes in social norms 

regarding tobacco cessation enhancement, intermediate changes in access and use of services, and changes in 

policies and procedures related to cessation coverage, and finally long-range health improvements.  In the 

initial discussions with grantees, it became clear that each state alliance wanted to ask questions of 

participants in their summit meeting.  PFP staff, the evaluator, and the state grantees agreed to collaborate in 

asking the same questions across states.  Dr. Sparks helped PFP develop a survey questionnaire that moved 

the ActionToQuit program forward toward evaluating immediate program outcomes.  It served as a baseline 

survey to assess social norms about tobacco cessation services, the importance of the issue, priorities for 

action, barriers to improvement, intent to serve as advocates for cessation services, self-efficacy as advocates, 

and perceptions of their state alliance to serve as advocates for enhanced services among participants.  PFP 

distributed the survey on a SurveyMonkey platform to the alliances who, in turn, distributed it to all people 

who had registered for the state summits.  Responses were anonymous. The evaluator, with the help of 

graduate students in public health, then analyzed the information and presented the preliminary results at the 

second grantee meeting in February 2011. 

As part of the program evaluation, each state alliance has submitted a year-end case study, which are 

presented in this guide.  These case studies are attached.  The case study format follows the program logic 

model.   After a brief overview and an environmental scan of the conditions in their state, state alliance staff 

review their achievements related to their goals and objectives for the year.  They report on the resources 

they needed and assembled, the activities and outputs of their capacity-building intervention, and then 

describe the challenges and lessons learned.  Each report includes a section on how the state alliance 

overcame challenges and what their plans are for Year 02. 

 

Resources: Each state alliance, including the six states in New England, developed Executive Committees 

to guide their summit planning.  The state reports make it clear that the funding from Pfizer, via PFP, was 

most important in facilitating summit meetings.  Most states supplemented this award with other funding 
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or in-kind contributions from partners in their alliances.  New York, for example, held three summits in 

the state relying especially upon a variety of resources to hold a summit in New York City in fall 2010. 

Executive committees found many creative ways to reach people from various sectors of the health and 

business world.  Several had a particularly hard time recruiting people from businesses and insurance 

companies. Some alliances hired consultants to help plan and facilitate their summits.  Efforts to employ 

social media for recruiting had mixed results, but Florida reported excellent success in using a website 

called Grouply.com. 

Activities:  Each state alliance successfully held a state summit and some states held multiple meetings. 

The New England alliance of six states had the hardest time scheduling and recruiting meetings partially 

due to winter weather and the various agendas of different states.  In general, all states had attendees 

from a variety of health sectors including for-profit and non-profit agencies, state government agencies, 

insurers, Medicaid agencies, health providers and quit lines. Summit meetings were usually an entire day 

with invited speakers and educational events in the mornings and planning groups in the afternoon.  The 

planning groups focused on generating priorities and strategies for the state action plans. 

Outputs:   The outputs of the summit meetings were the outlines for state action plans, most of which are 

now progressing toward written reports to guide state activities. Most alliances expect to publish the 

action plans by summer 2011. Other outputs included the creation of various web pages and educational 

materials.  Meetings with officials in various state governments are also planned as follow-up activities to 

the summits.  The Executive Committees in each state will continue to guide the implementation of the 

state action plans. 

Challenges: The biggest challenge mentioned in the state reports was how to advocate for better 

cessation services when faced with large budget cuts to tobacco control programs by state legislatures all 

over the U.S. One state lost all state funding for tobacco control.  Agencies are losing staff and non-profits 

are affected by cuts in funding as well.  In addition, with the passage of health reform, some states are 

focused on getting exemption from the law.  State alliances had to delay summit planning in order to cope 

with threats to tobacco control that they had not expected.  

 

The other challenge most often mentioned was the difficulty in getting business leaders and insurers to attend 

the summit meetings.  People on Executive Committees relied on personal contacts and a network of contacts 

within their states to try to attract more people from these sectors.  Again, the uncertainty about how the new 

health care law would affect employers and insurance companies had an effect on their willingness to 

consider new employee benefits. 

 

Expanding Medicaid coverage for cessation or quit line services were the other areas of difficulty.  State 

alliance members expressed their on-going commitment to try to increase access and to find resources to 

educate the public about services that do exist.  Massachusetts had a particularly strong program that could 

serve as a model for other state alliances. 

 

Overcoming these challenges took ingenuity and persistence from alliance members.  Since many have a long 

history of working on tobacco control, they are used to finding creative ways to do things with limited 

resources.  Someone reported: down but not out, which likely summarizes many of the other sentiments 

regarding funding cuts and other difficulties. 
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Lessons Learned and Future Plans:  The New York alliance included a helpful list of key lessons learned 

that apply to many observations in alliance reports: 

$ÏÎȭÔ ÄÏ ÉÔ ÁÌÏÎÅȦ 

Develop a website for communication 

An organized and diverse Executive Committee is a must 

Schedule bi-weekly conference calls and create a standing agenda 

Delegate tasks with a checklist and form sub-committees 

"ÕÉÌÄ ÏÎ ÅÁÃÈ ÐÅÒÓÏÎȭÓ ÓÔÒÅÎÇÔÈÓ 

Leverage resources 

Anticipate unexpected costs 

$ÏÎȭÔ ÍÁËÅ ÁÓÓÕÍÐÔÉÏÎÓ 

Virginia was successful in recruiting by asking organizations for letters of support and a commitment to 

attend the summit. Colorado emphasized the importance of tackling reform and interpreting its implications 

for the state. Florida found that media attention extended beyond the summit to cessation in general as an 

issue. Nevada suggested letting businesses know that even in a recession cessation access has a positive 

impact on business. Several states strongly praised their experience with professional consultants to 

implement the summit meetings and keep things moving smoothly.  New England states reported a variety of 

lessons learned, depending on the conditions in each state. 

Most state alliances intend to spend their second year finalizing the state action plans and beginning to carry 

out activities called for in the plans.  Alliances seem to be focused on reaching low income populations and 

educating providers more than on advocacy for policy change among state legislatures and agency decision-

makers. 

At the second grantee meeting in February 2011, the PFP staff and evaluator were most impressed by the 

enthusiasm of these alliances as they headed into Year 02.  Despite the variety of challenges and the chaotic 

health care environment, the commitment of alliance staff is impressive and inspiring.  They shared 

suggestions for success and compared notes on strategies that could work across states.  The alliances are 

clearly focused on their future goals and on their strengths, rather than on bemoaning setbacks and funding 

problems. All of this bodes well for a productive second year for these projects. 

 

      Caroline H. Sparks, Ph.D. 

      ActionToQuit Project Evaluator 

      School of Public Health & Health Services 

      The George Washington University 
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Case Study Focus:  

COLORADO 

Cessation Coverage and Treatment for 

#ÏÌÏÒÁÄÏȭÓ 5ÎÉÎÓÕÒÅÄ  
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OVERVIEW 

Founded in 1963, the Colorado Tobacco Education and Prevention Alliance (CTEPA) is the oldest existing 

statewide tobacco control coalition in the United States. CTEPA was originally created by the American Heart 

Association, the American Lung Association of Colorado and the American Cancer Society, but has since grown 

to encompass dozens more member organizations. 

The last two years in Colorado have seen opportunities and challenges to offering cessation services.  CTEPA 

×ÁÓ ÏÎÅ ÏÆ ÔÈÅ ÆÏÕÎÄÉÎÇ ÍÅÍÂÅÒÓ ÏÆ ÔÈÅ ÓÔÁÔÅȭÓ 4ÏÂÁÃÃÏ #ÅÓÓÁÔÉÏÎ 3ÕÓÔÁÉÎÁÂÉÌÉÔÙ 0ÁÒÔÎÅÒÓÈÉÐ ɉ4#30ɊȢ  4#30 

has worked with the commercial plans on their cessation benefit and been monitoring a year-old state law 

requiring group insured policies to offer a cessation benefit based on the USPSTF A and B recommendations.  

-ÏÒÅ ÔÈÁÎ ÙÅÁÒ ÁÇÏȟ #ÏÌÏÒÁÄÏȭÓ -ÅÄÉÃÁÉÄ ÐÒÏÇÒÁÍ ÄÒÁÍÁÔÉÃÁÌÌÙ ÉÍÐÒÏÖÅÄ ÉÔÓ ÂÅÎÅÆÉÔȟ ÐÒÏÖÉÄÉÎÇ Ô×Ï ωπ-day 

quit attempts per year with access to all FDA approved medications.  Budget cuts have reduced the ability of 

ÔÈÅ ÓÔÁÔÅȭÓ 1ÕÉÔÌÉÎÅ ÔÏ ÐÒÏÍÏÔÅ ÉÔÓ ÆÒÅÅ ÓÅÒÖÉÃÅÓ ÂÕÔ Á ÐÁÒÔÎÅÒÓÈÉÐ ×ÉÔÈ ÈÅÁÌÔÈ ÐÌÁÎÓȟ ÆÁÃÉÌÉÔÁÔÅÄ ÂÙ 4#30ȟ ÈÁÓ 

allowed the Quitline to continue providing free services.  However, a reduced promotional budget has 

ÒÅÓÕÌÔÅÄ ÉÎ ÌÁÒÇÅ ÓÃÁÌÅ ÒÅÄÕÃÔÉÏÎÓȢ  4ÈÅÒÅ ÈÁÖÅ ÂÅÅÎ ÇÒÏÕÐ ÁÎÄ ÃÏÁÌÉÔÉÏÎ ×ÏÒË ×ÉÔÈ ÔÈÅ ÓÔÁÔÅȭÓ ÐÕÂÌÉÃ ÁÎÄ 

ÐÒÉÖÁÔÅ ÐÌÁÎÓ ÂÕÔ ÎÏ ×ÏÒË ÁÄÄÒÅÓÓÉÎÇ ÔÈÅ ÓÔÁÔÅȭÓ ÕÎÉÎÓÕÒÅÄ ÔÏÂÁÃÃÏ ÕÓÅÒÓ ɉÁÓ ÏÕÔÌÉÎÅÄ ÉÎ ÔÈÅ ÃÈÁÒÔ ÂÅÌÏ×ɊȢ 

 

#ÏÌÏÒÁÄÏȭÓ ×ÏÒË ÔÏ×ÁÒÄ ÃÏÍÐÒÅÈÅÎÓÉÖÅ ÃÏÖÅÒÁÇÅ ÆÏÒ ÁÌÌ ÔÏÂÁÃÃÏ ÕÓÅÒÓȡ 

 

 

 

 

 

 

 

CTEPA proposed to conduct a series of meetings and key informant interviews followed by a statewide 

summit to develop a strategic plan to provide comprehensive cessation treatment for, and effective utilization 

ÂÙȟ #ÏÌÏÒÁÄÏȭÓ ÕÎÉÎÓÕÒÅÄ ÔÏÂÁÃÃÏ ÕÓÅÒÓ ÁÎÄ Á ÃÏÍÍÕÎÉÃÁÔÉÏÎÓ ÐÌÁÎ ÔÏ ÉÎÃÒÅÁÓÅ ÅÆÆÅÃÔÉÖÅ ÕÔÉÌÉÚÁÔÉÏÎȢ  4ÈÅ ÐÌÁÎ 

would outline the comprehensive coverage needs for the uninsured and its subpopulations, describe the 

barriers and solutions for comprehensive care and effective utilization, and provide infrastructure/policies/

costs involved in implementing the plan. 

 

Objectives included:  

Develop a baseline report assessing current coverage and gaps in tobacco cessation resources for 

#ÏÌÏÒÁÄÏȭÓ ÕÎÉÎÓÕÒÅÄ ÐÏÐÕÌÁÔÉÏÎȢ 

Recruit at least 75 stakeholders for participation in key informant interviews or roundtables and a state 

summit. 

 Create a presentation for the state summit to: 

 

Insurance Status Coverage or entity leading coverage effort  

Insured #ÏÌÏÒÁÄÏȭÓ 4#30 ÉÓ ÃÏÍÐÌÅÔÉÎÇ ×ÏÒË ÏÆ ÉÍÐÌÅÍÅÎÔÁÔÉÏÎ 

of A & B guidelines 

Public Option Medicaid provided recent coverage improvement but 

counseling provision needs improvement. 

Uninsured #4%0!ȭÓ ÃÕÒÒÅÎÔ !#4)/. ÐÌÁÎ ÁÄÄÒÅÓÓÅÓ ÔÈÉÓ ÐÏÐÕÌÁÔÉÏÎ 
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Outline comprehensive tobacco cessation coverage, using best and promising practices, for uninsured 

and its subpopulations such as tobacco users utilizing mental health and/or substance abuse treatment 

services. 

Examine barriers and solutions to comprehensive coverage and utilization. 

Have 75% of stakeholders demonstrate increased knowledge of existing cessation resources or best 

and promising practices at the conclusion of the project. 

$ÅÖÅÌÏÐ Á ÓÔÒÁÔÅÇÉÃ ÐÌÁÎ ÆÏÒ ÃÏÍÐÒÅÈÅÎÓÉÖÅ ÃÁÒÅ ÁÎÄ ÕÔÉÌÉÚÁÔÉÏÎ ÆÏÒ #ÏÌÏÒÁÄÏȭÓ ÕÎÉÎÓÕÒÅÄ ÔÏÂÁÃÃÏ ÕÓÅÒÓȟ 

including infrastructure, costs, policies, partnerships needed. 

 

ENVIRONMENTAL SCAN 

#ÏÌÏÒÁÄÏȭÓ ÔÏÂÁÃÃÏ ÃÏÎÔÒÏÌ ÐÒÏÇÒÁÍȟ ÁÄÍÉÎÉÓÔÅÒÅÄ ÂÙ ÔÈÅ #ÏÌÏÒÁÄÏ $ÅÐÁÒÔÍÅÎÔ ÏÆ 0ÕÂÌÉÃ (ÅÁÌÔÈ ÁÎÄ 

Environment (CDPHE), has historically provided funding for different programs and services to help reach 

#ÏÌÏÒÁÄÏȭÓ ÄÉÓÐÁÒÁÔÅÌÙ ÅÆÆÅÃÔÅÄ ÐÏÐÕÌÁÔÉÏÎÓȢ 0ÁÓÔ ÐÒÏÇÒÁÍ ÆÕÎÄÉÎÇ ÉÎÖÏÌÖÅÄ ÏÕÔÒÅÁÃÈ ÔÏ ÍÅÄÉÃÁÌ ÐÒÏÆÅÓÓÉÏÎÁÌÓ 

including health care provider practices serving the uninsured and low income populations.  This outreach 

included training on the cessation and secondhand smoke exposure reduction clinical guideline, in addition to 

prevention and cessation education programs targeting disparate populations.  CDPHE also offered low income 

population planning grants which concluded in May 2010. 

The Colorado Quitline provides coverage to all callers regardless of insurance status.  According to CDPHE, 

approximately 34% of Quitline callers do not have insurance. The Quitline offers over the counter (OTC) 

.ÉÃÏÔÉÎÅ 2ÅÐÌÁÃÅÍÅÎÔ 4ÈÅÒÁÐÙ ɉ.24Ɋ ÁÎÄ ÓÅÒÖÅÓ ÊÕÓÔ Á ÓÍÁÌÌ ÐÅÒÃÅÎÔÁÇÅ ÏÆ #ÏÌÏÒÁÄÏȭÓ φτπȟπππ ÔÏÂÁÃÃÏ ÕÓÅÒÓȢ  

!ÄÄÉÔÉÏÎÁÌ ÉÎÔÅÒÖÅÎÔÉÏÎÓ ÍÁÙ ÂÅ ÎÅÅÄÅÄ ÆÏÒ ÔÈÅ ÓÔÁÔÅȭÓ ÄÉÓÐÁÒÁÔÅ ÐÏÐÕÌÁÔÉÏÎÓ ÓÕÃÈ ÔÈÏÓÅ ×ÉÔÈ ÍÅÎÔÁÌ ÉÌÌÎÅÓÓ ÏÒ 

ÁÄÄÉÃÔÉÏÎÓ ÔÏ ÏÔÈÅÒ ÄÒÕÇÓȢ  &ÏÒ ÁÄÄÉÔÉÏÎÁÌ ÉÎÆÏÒÍÁÔÉÏÎ ÏÎ #ÏÌÏÒÁÄÏȭÓ ÕÎÉÎÓÕÒÅÄ ÐÏÐÕÌÁÔÉÏÎȟ ÐÌÅÁÓÅ ÓÅÅ 

Attachment 1. 

Over the past three years, Colorado has implemented a groundbreaking public-private partnership that has 

resulted in local health plans paying the cost for their fully insured members to use the state Quitline.  Because 

of this support, current funding in Colorado will allow for: 

1. Continued work in improving the tobacco cessation benefit and utilization of the cessation benefit for 

those privately insured and covered by Medicaid. 

2. -ÁÉÎÔÅÎÁÎÃÅ ÏÆ 1ÕÉÔÌÉÎÅ ÃÏÖÅÒÁÇÅ ÆÏÒ ÕÎÉÎÓÕÒÅÄ #ÏÌÏÒÁÄÏÁÎÓ ÁÔ ÔÈÅ 3ÔÁÔÅȭÓ ÅØÐÅÎÓÅȢ 

However, other than this ActionToQuit Grant in Colorado, there has been no explicit collaborative activity to 

ÁÄÄÒÅÓÓ ÅÉÔÈÅÒ ÔÈÅ ÃÏÎÔÉÎÕÁÔÉÏÎ ÏÆ 1ÕÉÔÌÉÎÅ ÃÏÖÅÒÁÇÅ ÆÏÒ #ÏÌÏÒÁÄÏȭÓ ÕÎÉÎÓÕÒÅÄ ÐÏÐÕÌÁÔÉÏÎ ÏÒ ÐÒÏÖÉÓÉÏÎ ÏÆ ÁÎÙ 

other services. 

#ÏÌÏÒÁÄÏȭÓ ÕÎÉÎÓÕÒÅÄ ÐÏÐÕÌÁÔÉÏÎ ÉÓ ÅÓÔÉÍÁÔÅÄ ÔÏ ÉÎÃÌÕÄÅ ÍÏÒÅ ÔÈÁÎ ψππȟπππ ×ÉÔÈ ÁÎ ÁÄÕÌÔ ÔÏÂÁÃÃÏ ÕÓÅ ÒÁÔÅ ÏÆ 

32%, almost twice the state average of 18%.  The current arrangement with private health plans is likely to 

change over the next several months and years due to the new health plan requirements included in the 

Affordable Care Act (ACA).  Many of the currently uninsured will ultimately have access  to coverage as the 

nation and Colorado moves to implement the ACA. However, preliminary estimates indicate that 

approximately 25%, or 200,000 Coloradoans will continue to be uninsured post-ACA implementation.  Thus, 

#4%0!ȭÓ ÆÏÃÕÓ ÏÎ ÕÎÉÎÓÕÒÅÄ ÃÉÔÉÚÅÎÓ ÉÓ ÃÒÉÔÉÃÁÌ ÔÏ ÍÁÉÎÔÁÉÎ ÁÃÃÅÓÓ ÔÏ ÔÈÅ 1ÕÉÔÌÉÎÅ ÁÎÄ ÏÔÈÅÒ ÒÅÌÅÖÁÎÔ ÃÅÓÓÁÔÉÏÎ 

services for this high tobacco using segment of the population. 
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EVALUATION OF THE PROGRAM 

!Ó ÄÅÓÃÒÉÂÅÄ ÉÎ #ÏÌÏÒÁÄÏȭÓ ÌÏÇÉÃ ÍÏÄÅÌȟ #4%0!ȭÓ ÇÒÁÎÔ ÉÎÐÕÔÓ ÉÎÃÌÕÄÅÄ #4%0! ÁÓ ÔÈÅ ÌÅÁÄ ÁÇÅÎÃÙȟ ÉÔÓ 

Executive Director, Bob Doyle, as the project lead, and consultants Michele Patarino and Claire Brockbank 

as staff.  Bob, Michele, and Claire have long histories in Colorado tobacco control and they were able to 

leverage existing relationships to bring 32 representatives from health care providers serving the 

uninsured, health plans, cessation experts, media, healthcare access focused organizations, and business 

community/chambers of commerce to the stakeholder group.  For recruitment, CTEPA used its 

ÉÎÖÏÌÖÅÍÅÎÔ ×ÉÔÈ ÔÈÅ ÓÔÁÔÅȭÓ 4ÏÂÁÃÃÏ #ÅÓÓÁÔÉÏÎ 3ÕÓÔÁÉÎÁÂÉÌÉÔÙ 0ÁÒÔÎÅÒÓÈÉÐȟ ,ÁÔÉÎÏ 4ÏÂÁÃÃÏ 0ÒÅÖÅÎÔÉÏÎ ÁÎÄ 

Education Network, Colorado Black Health 

Collaborative, and the Tobacco Disparities Advisory 

Committee to make contact with eventual Summit 

attendees. 

The focus was to have an alliance that was 

representative of the different stakeholders when it 

comes to cessation for the uninsured. The stakeholders 

included those representing the community clinics, 

persons working with disparately impacted populations, 

pharmaceutical companies, Medicaid, chamber 

members, and public health professionals. 

Prior to the October 21 summit, an assessment of 

resources including current coverage and gaps in 

ÔÏÂÁÃÃÏ ÃÅÓÓÁÔÉÏÎ ÒÅÓÏÕÒÃÅÓ ÆÏÒ #ÏÌÏÒÁÄÏȭÓ ÕÎÉÎÓÕÒÅÄ 

population was developed (see Attachment 1).  E-mails 

were sent to stakeholders on August 20, August 31, 

September 10 and October 6 prior to the summit, and 

included a request for participants to fill out the online 

survey.  Webinars were held on September 22 and 

October 8, 2010, educating stakeholders on healthcare 

reform and tobacco cessation basics. 

At the Summit, presentations outlined the current state 

of cessation services for all populations (Medicaid, private, and uninsured) and a picture of how cessation 

resources and benefits will change for all populations as we move toward 2014. The other focus area was a 

presentation and discussion on how to drive effective demand among our low income tobacco users. 

A list of questions and recommendations has been developed from the Summit to help guide a final 

webinar and meeting to complete the plan.  Since the summit, meetings have been conducted with 

representatives from clinics, hospitals, and health care access, and marketing representatives on the 

summit discussion and the evolving world of health care access.  A webinar and follow up meeting are 

planned for February and March. 

In addition, the Colorado team received a survey report from Dr. Caroline Sparks, the project evaluator. 

Key points extracted from the survey for use in the Action Plan include: 

High support for comprehensive tobacco cessation services for people who smoke (24 of 29) but 

also high belief that reluctance of insurers and employers to cover cessation services is a major 

barrier. 

Bob Doyle, Executive Director, Colorado Tobacco  
Education Prevention Alliance 
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!ÌÌ ÒÅÓÐÏÎÄÅÎÔÓ ÒÁÔÅÄ ÒÁÉÓÉÎÇ ÓÍÏËÅÒÓȭ Á×ÁÒÅÎÅÓÓ ÏÆ ÔÏÂÁÃÃÏ ÃÅÓÓÁÔÉÏÎ ÓÅÒÖÉÃÅÓ ÁÓ ÔÈÅ ÈÉÇÈÅÓÔ ÐÒÉÏÒÉÔÙȢ  

This demonstrates a need for heavy investment in communication and outreach. 

Respondents indicated a lack of confidence in their ability to advocate for policy changes with state 

legislators.  This warrants some further analysis of the survey results. 

 

CHALLENGES 

#ÏÌÏÒÁÄÏȭÓ ÓÕÍÍÉÔ ÃÁÍÅ ÁÔ Á ÃÈÁÌÌÅÎÇÉÎÇ ÔÉÍÅ ÆÏÒ ÔÏÂÁÃÃÏ ÃÏÎÔÒÏÌ ÐÒÏÆÅÓÓÉÏÎÁÌÓ ÉÎ ÔÈÅ ÓÔÁÔÅ ÇÉÖÅÎ ÔÈÅ ÒÅÃÅÎÔ 

budget reductions.  Many funded agencies were no longer providing programs and no longer had dedicated 

staff (for example, the Colorado Clinical Guidelines Collaborative, which identified and offered education to 

ÈÅÁÌÔÈ ÃÁÒÅ ÐÒÏÖÉÄÅÒÓ ÆÏÒ ÎÅÁÒÌÙ Á ÄÅÃÁÄÅɊȢ  &ÏÒ ÁÇÅÎÃÉÅÓ ÔÈÁÔ ×ÅÒÅ ÓÔÉÌÌ ÆÕÎÄÅÄȟ ÔÈÅÙ ×ÅÒÅ ÃÌÅÁÒÌÙ ÄÏÉÎÇ ȰÍÏÒÅ 

×ÉÔÈ ÌÅÓÓȢȱ  "ÅÃÁÕÓÅ ÏÆ #4%0!ȭÓ ÈÉÓÔÏÒÙ ÏÆ ×ÏÒËÉÎÇ ×ÉÔÈ ÔÈÅ ÓÔÁÔÅ ÔÏÂÁÃÃÏ ÐÒÅÖÅÎÔÉÏÎ ÏÒÇÁÎÉÚÁÔÉÏÎÓȟ ÅÓÐÅÃÉÁÌÌÙ 

those working with disparate  populations, we were able to engage the partners in this important project. 

The other challenge was the ongoing uncertainty surrounding health care reform.  Specifically, within the 

business and health plan community, there was some reluctance about looking at a cessation benefit because 

there were so many larger moving parts to health care reform and an uncertainty about how health care 

reform would impact the various players.  The other challenge was that clinics serving the uninsured were 

stretched thin with staffing and increased demand due to the economy.   The November election had several 

ballot measures that required attention from many health care access organizations.  Two ballot measures 

would have caused a dramatic reduction in the state budgets and a third was trying to have Colorado opt out 

of health care reform.  Thankfully, none of the measures passed. In each case, it required both before and after 

the summit engaging persons individually rather than in group or roundtable settings as originally planned. 

Finally, the Tobacco Cessation Sustainability Partnership (TCSP), which developed the public-private 

partnership to extend Quitline sustainability (see Section B), had taken a good bit of time and resources from 

many tobacco control advocates, who were receptive to the summit, but felt like they had already given of 

their time and talents. To address this, TCSP was represented during the planning process for the summit as 

well as the summit itself and provided detailed updates to all members of TCSP. 

The ongoing challenge has been to locate marketing studies/experts outside of health on how to successfully 

target low income populations.  I have met with various experts to help develop a plan to locate and comb any 

data that may be available. 

  

LESSONS LEARNED 

Health care reform brings opportunities and challenges.  There is interest in work like ours because public 

health professionals need assistance with navigating this new era.  Our work can help them understand the 

possible positive and negative impacts reform will have on cessation and other issues.  The complications of 

health care reform, including the Accountable Care Act, Meaningful Use, FDA warning labels, and other topics 

×ÅÒÅ ÉÍÐÏÒÔÁÎÔ ÆÏÒ ÓÔÁËÅÈÏÌÄÅÒÓ ÔÏ ÕÎÄÅÒÓÔÁÎÄ ÉÎ ÄÅÖÅÌÏÐÉÎÇ #ÏÌÏÒÁÄÏȭÓ ÁÃÔÉÏÎ ÐÌÁÎȢ  4ÈÅ ÎÅÅÄ ÔÏ ÔÒÁÃË 

reform, interpret its implications at the state level, and translate this into lay language added complexity to 

and demanded unanticipated resources from the project.  While educating stakeholders on these issues was 

time-consuming, it contributed to our ultimate success. 

The negative impact of health care reform is the uncertainty or ongoing evolution of how reform will affect 

businesses and health plans.  This creates a very cautious environment where few are willing to commit to, or 
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consider, any new business practices. 

The ongoing budget cuts have left most organizations in public health and health care stretched on staffing 

and available time.  This has required more time needed to reach each individual. 

Another positive aspect was the very specific focus on the uninsured which gave the team a clear path, 

making it easy to select who should be involved in the summit. The other positive aspect was being 

connected to the other cessation projects/coalitions in the state to avoid duplication and to complement 

ÅÁÃÈ ÏÔÈÅÒȭÓ ×ÏÒËȢ 

 

LOOK TO THE FUTURE 

This project provided the foundation for the development of a plan and coalition to provide the best 

ÒÅÓÏÕÒÃÅÓ ÉÎ ÔÈÅ ÃÏÕÎÔÒÙ ÆÏÒ ÁÌÌ ÏÆ #ÏÌÏÒÁÄÏȭÓ ÔÏÂÁÃÃÏ ÕÓÅÒÓȢ  )Î ςπρρȟ ÔÈÅ ÇÏÁÌ  ÉÓ ÔÏ ÆÉÎÁÌÉÚÅ Á ÐÌÁÎ ÔÈÁÔ 

ÏÕÔÌÉÎÅÓ ÈÏ× ÔÏ ÐÒÏÖÉÄÅ ÔÈÅ ȰÇÏÌÄ ÓÔÁÎÄÁÒÄȱ ÏÆ ÃÅÓÓÁÔÉÏÎ ÒÅÓÏÕÒÃÅÓȟ ÉÎÃÌÕÄÉÎÇ Á ÃÏÍÐÒÅÈÅÎÓÉÖÅ 

communications plan, for tobacco users in three categories ɀ uninsured, public, and private plans.  By 

summer of 2011, we will have expanded the coalition to include those involved in public and private plans.  

By early winter of 2011, the goal is to have an easy to understand strategic plan for the public, media, and 

elected officials on what Colorado needs to do to become the  best in the nation and outlining the costs 

associated with the new plan. 

For our evaluation, we want to show a greater awareness of the policies needed to support the strategic 

plan and a greater willingness to advocate for the action steps outlined in the strategic plan. 
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Case Study Focus:  

FLORIDA 

Using Social Media at a State Tobacco Cessation 

Summit to Create an Action Plan 
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OVERVIEW 

The Florida Tobacco Cessation Alliance, led by the American Lung Association in Florida, work together to 

raise awareness that tobacco addiction is a chronic, relapsing medical condition, not just a habit or personal 

choice, and to advocate for the adoption of comprehensive cessation resources for all tobacco users statewide. 

Comprised of partner organizations including the Florida Department of Health, Florida Academy of Family 

Physicians, Florida Osteopathic Medical Association, Tobacco Research and Intervention Program at H. Lee 

Moffitt Cancer Center, the American Cancer Society, the American Heart Association, the March of Dimes 

Foundation, the Florida Association of Health Plans, the Partnership for Prevention, Campaign for Tobacco-

Free Kids and the Florida Area Health Education Centers (AHEC) Network, the Florida Tobacco Cessation 

!ÌÌÉÁÎÃÅ ×ÏÒËÅÄ ÔÏÇÅÔÈÅÒ ÔÏ ÉÍÐÌÅÍÅÎÔ ÁÎ !ÃÔÉÏÎ4Ï1ÕÉÔ ÇÒÁÎÔ ÐÒÏÊÅÃÔ ÅÎÔÉÔÌÅÄ Ȱ5ÓÉÎÇ 3ÏÃÉÁÌ -ÅÄÉÁ ÁÔ Á 3ÔÁÔÅ 

4ÏÂÁÃÃÏ #ÅÓÓÁÔÉÏÎ 3ÕÍÍÉÔ ÔÏ #ÒÅÁÔÅ ÁÎ !ÃÔÉÏÎ 0ÌÁÎȢȱ 

1. During the first year, the Florida Tobacco Cessation Alliance established and accomplished aggressive 

goals. They planned and conducted a Tobacco Cessation Summit on October 14, 2010. The Summit 

audience included large employers (both state and municipal), health providers, health care insurers, 

policy leaders, public health professionals and others. Our goal was to have 100 people actively 

participating in the summit in person with an additional 100 participating via video conferencing. We 

were successful in recruiting 65 people to attend in person at the Sanford-Burnham Medical Research 

Institute. We were very pleased with our statewide outreach, broadcasting the program live to 27 

different locations around the state with more than 100 people participating remotely. 

2. Through the Summit, the Alliance educated participants about the health and economic benefits of 1) 

treating nicotine addiction as a chronic relapsing disease and 2) providing comprehensive smoking 

ÃÅÓÓÁÔÉÏÎ ÔÒÅÁÔÍÅÎÔ ÃÏÎÓÉÓÔÅÎÔ ×ÉÔÈ ÔÈÅ 5Ȣ3Ȣ $ÅÐÁÒÔÍÅÎÔ ÏÆ (ÅÁÌÔÈ ÁÎÄ (ÕÍÁÎ 3ÅÒÖÉÃÅÓȭ 0ÕÂÌÉÃ (ÅÁÌÔÈ 

Service Clinical Practice Guidelines on Treating Tobacco Use and Dependence. In addition to the summit 

participants, the Alliance has been successful in educating the general public and decision makers through 

our earned media campaign and individual meetings.  

3. Using the consensus group action steps created at the summit, we developed an action plan for the state of 

Florida with measurable, low or no-cost strategies that participants or any employer can implement 

within their own organizations.  

4. We provided follow up with each participant for additional input.  We will continue to communicate with 

them to encourage implementation of the action plan and to provide technical assistance in moving the 

issue forward within each of the target audiences.  

 

ENVIRONMENTAL SCAN 

Representing 17.1 percent of the population, adult smokers in Florida cost the state an estimated $12.8 billion 

in direct and indirect healthcare expenditures. During the past 15 years, the American Lung Association has 

ÂÅÅÎ ÉÎÓÔÒÕÍÅÎÔÁÌ ÉÎ &ÌÏÒÉÄÁȭÓ ÁÄÏÐÔÉÏÎ ÏÆ ÓÔÒÏÎÇ ÔÏÂÁÃÃÏ ÃÏÎÔÒÏÌ ÐÏÌÉÃÉÅÓ ÉÎÃÌÕÄÉÎÇȡ ÔÈÅ ÒÅÃÅÎÔ Αρ ÓÕÒÃÈÁÒÇÅ 

to the tobacco excise tax; a solid workplace smoking ban; and a significantly funded tobacco control and 

prevention program. 

!Ó ÔÈÅ ÒÅÓÕÌÔ ÏÆ ÁÎ ÁÍÅÎÄÍÅÎÔ ÔÏ ÔÈÅ &ÌÏÒÉÄÁ #ÏÎÓÔÉÔÕÔÉÏÎȟ ÓÉÎÃÅ ςππφȟ &ÌÏÒÉÄÁȭÓ ÌÅÇÉÓÌÁÔÕÒÅ ÉÓ ÍÁÎÄÁÔÅÄ ÔÏ 

provide 15 percent of the tobacco settlement payments to fund a comprehensive, statewide tobacco education 

and prevention program. The program is mandated to be consistent with the CDC's Best Practices for 

Comprehensive Tobacco Control Programs. Currently managed by the Florida Department of Health, the 
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program provides funding to communities for local tobacco policy change, youth activities through SWAT

ɉ3ÔÕÄÅÎÔÓ 7ÏÒËÉÎÇ !ÇÁÉÎÓÔ 4ÏÂÁÃÃÏɊȟ &ÌÏÒÉÄÁȭÓ ÑÕÉÔÌÉÎÅȟ ÌÏÃÁÌ ÓÍÏËÉÎÇ ÃÅÓÓÁÔÉÏÎ ÓÅÒÖÉÃÅÓ ÁÎÄ ÅÄÕÃÁÔÉÏÎ ÏÆ ÍÅÄÉÃÁÌ 

practitioners (through the AHEC Network), a multi-media campaign as well as program evaluation and 

surveillance. Since funding began in 2007, the program has seen remarkable results. There is an estimated 

500,000 fewer adult smokers, the youth smoking rates have dropped by 9 percent, and personal health care 

expenses have declined by approximately $1 billion annually.  

FÌÏÒÉÄÁȭÓ ÔÏÂÁÃÃÏ ÐÒÅÖÅÎÔÉÏÎ ÐÒÏÇÒÁÍ ÐÒÏÖÉÄÅÓ ÓÉÇÎÉÆÉÃÁÎÔ ÒÅÓÏÕÒÃÅÓ ÔÏ ÈÅÌÐ ÐÅÏÐÌÅ ÑÕÉÔ ÓÍÏËÉÎÇȢ )ÔÓ ÑÕÉÔÌÉÎÅ 

served more than 44,000 people last year by providing multiple proactive counseling sessions, with 30,500 

receiving nicotine replacement therapy. The Florida Quitline has an impressive quit rate of with 31.6 percent of 

the people not smoking for 30 days prior to the seven month follow-up survey. In addition, the AHEC Network 

provides in-person counsel both in group and individual sessions throughout the state. These programs are 

supported and promoted by a well-funded, statewide multimedia campaign. 

However, Florida does little to provide smoking cessation resources to its state workers and Medicaid 

populations. According to the !ÍÅÒÉÃÁÎ ,ÕÎÇ !ÓÓÏÃÉÁÔÉÏÎȭÓ 3ÔÁÔÅ ÏÆ 4ÏÂÁÃÃÏ #ÏÎÔÒÏÌ φτυτ report, Florida received 

ÁÎ Ȱ&ȱ ÉÎ ÃÅÓÓÁÔÉÏÎ ÃÏÖÅÒÁÇÅȟ ÒÅÆÌÅÃÔÉÎÇ Á ÆÁÉÌÕÒÅ ÔÏ ÒÅÄÕÃÅ ÂÁÒÒÉÅÒÓ ÁÎÄ ÐÒÏÖÉÄÅ ÔÈÅ ÔÒÅÁÔÍÅÎÔ ÏÐÔÉÏÎÓ 

recommended by the Clinical Practice Guideline on Treating Tobacco Use and Dependence. The American Lung 

Association in Florida and its partners were successful in obtaining some benefit coverage for tobacco cessation 

medications for state employees, but more progress needs to be made.  

 

EVALUATION OF THE PROGRAM 

The Florida Tobacco Cessation Alliance was able to utilize the anticipated inputs outlined in the attached Project 

Logic Model to achieve all planned activities. We were also fortunate to have additional partners join the Alliance, 

such as the Florida Association of Health Plans and the Campaign for Tobacco-Free Kids, as well as the 

incorporation of new resources, such as the innovative A/V at a superior event site and electronic polling 

equipment. We were very fortunate to have the Florida Department of Health allow the use of their statewide 

video conferencing system as an in-kind contribution. The time required to ensure the compatibility of the 

ÅÑÕÉÐÍÅÎÔ ×ÉÔÈ ÔÈÅ ÓÉÔÅȭÓ ÓÙÓÔÅÍ ×ÁÓ ÓÉÇÎÉÆÉÃÁÎÔȢ &ÏÒÔÕÎÁÔÅÌÙȟ ÔÈÅ !ÍÅÒÉÃÁÎ ,ÕÎÇ !ÓÓÏÃÉÁÔÉÏÎ ÉÎ &ÌÏÒÉÄÁ ×ÁÓ ÁÂÌÅ 

to obtain additional funding to help defray the cost associated with this project .  

The Florida Tobacco Cessation Alliance is comprised of a network of groups determined to improve the health of 

our state. One to two representatives from each organization assisted the American Lung Association in planning 

the Tobacco Cessation Summit, including participating in all planning calls and meetings, as well as providing 

support on analysis and refinement of the Summit recommendations used to form the attached Action Plan. 

Planning activities for the Summit consisted of monthly and bi-monthly meetings with our Alliance members in 

the time leading up to the Summit, as well as weekly interaction on both the phone and through email. We hired a 

Summit and Action Plan consultant, Jennie Hefelfinger with Hefelfinger Consulting, LLC, who worked with us to 

prepare the meeting agenda, brief the speakers, keep the day running smoothly and on-time, and analyze and 

structure the data and recommendations from the Summit and the Alliance members into a cohesive and 

thorough action plan, as attached. Following the Summit, Jennie led the Alliance in smaller work groups, 

segmented by the four key audiences outlined at the Summit, who worked to refine the recommendations and 

ÁÃÔÉÏÎ ÓÔÅÐÓ ÔÈÁÔ ÍÁÄÅ ÕÐ ÏÕÒ ÆÉÎÁÌÉÚÅÄ ÁÃÔÉÏÎ ÐÌÁÎȢȭ 

The Alliance reached out to well more than the 300 potential participants proposed for attendance. Information 

about the summit was distributed through the Florida Association of Health Plans, the Florida Hospital 
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Association, the Florida League of Cities, the Florida AHEC Network, the Florida Academy of Family 

Physicians, the Florida Association of Counties, the 67 county-level tobacco partnerships, the Florida Society 

of Human Resource Managers, as well as personal contacts with businesses and large employers. Prior to the 

Summit, a website was developed to provide information about the summit and let visitors register online. 

This allowed the Alliance to capture email addresses in order to encourage participation in a pre-Summit 

survey. The survey was completed by most of the attending participants. In the end, the Tobacco Cessation 

Summit was attended by 65 people in person at the Sanford-Burnham Medical Research Institute and more 

than 100 people in 27 County Health Departments across the state. A robust agenda included a morning filled 

×ÉÔÈ ÅÄÕÃÁÔÉÏÎÁÌ ÉÎÆÏÒÍÁÔÉÏÎ ×ÈÉÃÈ ÌÁÉÄ Á ÆÏÕÎÄÁÔÉÏÎ ÆÏÒ ÔÈÅ ÁÆÔÅÒÎÏÏÎȭÓ ÇÒÏÕÐ ×ÏÒËȢ 0ÁÒÔÉÃÉÐÁÎÔÓ ÌÅÁÒÎÅÄ 

about the burden of tobacco use, the physiology of nicotine addiction and treatment, the economic impact of 

tobacco use and the return on investment when comprehensive treatment is provided. Presentations were 

given by Thomas Brandon, PhD with Moffitt Cancer Center, Jennifer Singleterry with the American Lung 

Association and Diane Canova with the Partnership for 

Prevention. During the presentations, remote locations 

×ÅÒÅ ÅÎÃÏÕÒÁÇÅÄ ÔÏ ȰÔ×ÅÅÔȱ ÔÈÅÉÒ ÑÕÅÓÔÉÏÎÓ ÕÓÉÎÇ Á 

specific hashtag, and we received additional inquiries 

from remote sites via email. 

The latter part of the day involved group work, where 

clusters of attendees (each assigned one of our key 

target audiences) answered a series of questions and 

provided 5-7 recommendations. These answers and 

suggestions were captured by a recorder electronically 

and posted to a Grouply site, which allowed for remote 

locations to follow along with the dialogue and for 

those in-person to derive some inspiration from other 

groups. This technology was also key in helping the 

event facilitator, Jennifer Hefelfinger, quickly 

summarize the group work and develop questions to 

ask during the reporting portion of the day.  

During the presentations and after, we conducted live, 

ÅÌÅÃÔÒÏÎÉÃ ÐÏÌÌÉÎÇ ÔÏ ÇÁÕÇÅ ÔÈÅ ÁÕÄÉÅÎÃÅȭÓ ËÎÏ×ÌÅÄÇÅ 

and establish priorities for developing the action plan. 

The audience found this technology engaging, and it 

provided some surprising insights. We also posted the 

PowerPoint presentations and various resources that were shared on the flash drives given at the Summit on 

the website.  

Additionally, we drafted an op-ed profiling the issue and the Summit, which was published under various 

Alliance members names in the Daytona Beach News-Journal, Orlando Sentinel and Florida Times-Union 

(estimated print impressions: 923,547). We also secured coverage of the Summit in publications such as 

Health News Florida, Capital News Service; and WFTV-TV (Channel 9, Orlando) covered the Summit and 

conducted on-site interviews. 

In the months following the Summit, the Alliance and our consultant worked to develop recommendations in 

each of the four main target audiences reflected in the plan. Utilizing the notes retrieved from Grouply and 

from the live polling, recommendations were reflective of those who participated in the Summit. 

Brenda Olsen (right), Chief Operating Officer and 
Amanda Fliger (left), Director of Communications,  

American Lung Association in Florida  
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CHALLENGES 

Throughout the process of building the Florida Tobacco Cessation Alliance and executing the summit, a major 

challenge was engaging and recruiting large, private businesses. Finding the appropriate person to contact, 

ÇÅÎÅÒÁÔÉÎÇ ÔÈÅ ÍÅÓÓÁÇÅÓ ÔÈÁÔ ×ÏÕÌÄ ÒÅÓÏÎÁÔÅ ÂÅÓÔ ÆÏÒ ÔÈÅ ÁÕÄÉÅÎÃÅ ÁÎÄ ÇÅÔÔÉÎÇ ÔÈÅ !ÌÌÉÁÎÃÅȭÓ ȰÆÏÏÔ ÉÎ ÔÈÅ ÄÏÏÒȱ ÁÌÌ 

proved to be a challenge. We continue to struggle with engaging this audience, but we are working to ensure that 

we have business-friendly messages and resources on our website and in our materials. We are actively seeking 

funding to develop a more functional website that will offer businesses more resources. 

Another challenge which occurred throughout the planning and executing of the summit was adapting to use new 

technologies and resources. An original intention, using Facebook to garner input from interested parties not 

present at the event, did not happen due to restrictions by the site. Fortunately, the availability of other social 

networking sites that better fit the needs of the summit allowed us to successfully incorporate the use of 

www.grouply.com to achieve our goals. 

We continue to struggle with improving coverage for Medicaid recipients and state employees. In Florida, 

government departments that manage these programs are held under extreme scrutiny by the public and the 

legislature. Given the major budget deficit facing the state, any additional services, regardless of the return on 

investment, have little chance of being debated and much less chance of being adopted. 

 

LESSONS LEARNED 

We were pleased with not only the immediate outcomes of the summit (number of attendees, use of social media, 

etc.) but with the momentum and excitement the event created for this issue. This excitement ultimately 

translated into logical and cohesive recommendations to create an overall Action Plan for the state of Florida. 

Another success was the media attention drawn to not only our event, but to the topic of smoking cessation 

statewide. This, coupled with the use of new technologies at the summit, created a buzz at the event and about the 

Alliance. There was an overestimation of the amount of audience that are comfortable and familiar with using 

certain social media technologies, so it is important to keep this in mind with planning future events. 

We found hiring a consultant invaluable to the process of executing the summit and creating the action plan. 

Jennie Hefelfinger was essential in steering the summit planning in a way that kept our objectives and outputs 

front -of-ÍÉÎÄ ÁÎÄ ÌÅÄ ÔÈÅ ÄÁÙȭÓ ÁÃÔÉÖÉÔÉÅÓ ×ÉÔÈ ÇÒÁÃÅ ÁÎÄ ÅÆÆÉÃÉÅÎÃÙȢ !ÆÔÅÒ ÔÈÅ ÓÕÍÍÉÔȟ *ÅÎÎÉÅ ÅØÐÅÒÔÌÙ ÁÓÓÉÓÔÅÄ ÔÈÅ 

Alliance in analyzing the raw data and facilitated the appropriate discussions and strategy sessions to create the 

thoughtful recommendations for each of our key audience segments.   

!Î ÉÎÔÅÒÅÓÔÉÎÇ ÌÅÓÓÏÎ ÉÓ ÔÈÁÔ ÔÈÅ ÇÅÎÅÒÁÌ ÐÕÂÌÉÃ ÄÏÅÓ ÎÏÔ ÕÎÄÅÒÓÔÁÎÄ ÔÈÅ ÔÅÒÍ ȰÃÅÓÓÁÔÉÏÎȱȢ /ÕÒ !ÌÌÉÁÎÃÅ ÈÁÓ ÍÁÄÅ Á 

ÓÔÒÁÔÅÇÉÃ ÄÅÃÉÓÉÏÎ ÔÏ ÍÏÖÅ Á×ÁÙ ÆÒÏÍ ÕÓÉÎÇ ÉÔȢ 7Å ÈÁÖÅ ÄÅÔÅÒÍÉÎÅÄ ÔÈÁÔ ÔÈÅ ÕÓÅ ÏÆ ȰÔÏÂÁÃÃÏ ÄÅÐÅÎÄÅÎÃÙ 

ÔÒÅÁÔÍÅÎÔȱ ÍÏÒÅ ÁÃÃÕÒÁÔÅÌÙ ÒÅÆÌÅÃÔÓ ÔÈÅ ÏÕÔÃÏÍÅ ÆÏÒ ×ÈÉÃÈ ×Å ÁÒÅ ÓÔÒÉÖÉÎÇȢ 7Å ÁÌÓÏ ÂÅÌÉÅÖÅ ÔÈÁÔ ÕÓÉÎÇ ÔÈÉÓ ÐÈÒÁÓÅ 

generates a more clinical approach or feel, rather than just trying to get people to kick a nasty habit. 

 

LOOK TO THE FUTURE 

The Alliance is actively recruiting other organizations and entities working on the issue of tobacco dependency to 

expand the reach of the recommendations and ensure access to comprehensive tobacco dependency treatment. 

Partnering and collaborating with local tobacco prevention partnerships and other stakeholders is critical in 

promoting and implementing these recommendations. 
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Additionally, the Alliance will begin to implement the important recommendations found in the State 

Action Plan and reach out to summit participants and other interested parties with resources and 

information. An assessment meeting will be held to determine what resources each Alliance member 

can contribute and what current activities are being performed in each organization that address 

Action Plan recommendations. Amplified communication with stakeholders, including the use of 

social media tools, the Alliance website and other methods will ensure they see the progress being 

made on the issue and have the opportunity to contribute and assist in moving the plan forward. 

Utilizing the collective experience and expertise of our Alliance members, we hope the long term 

impact of these efforts will result in more private employers offering comprehensive tobacco 

dependency treatments through their insurance plans and that state workers and Medicaid workers 

×ÉÌÌ ÁÌÓÏ ÂÅ ÐÒÏÖÉÄÅÄ ×ÉÔÈ ÃÏÍÐÒÅÈÅÎÓÉÖÅ ÔÏÂÁÃÃÏ ÔÒÅÁÔÍÅÎÔÓȢ "ÒÅÁËÉÎÇ ÎÉÃÏÔÉÎÅȭÓ ÄÅÁÄÌÙ ÁÄÄÉÃÔÉÏÎ 

is a daunting taskɂsometimes requiring multiple quit attempts and a variety of treatment methods. 

The Florida Tobacco Cessation Alliance is dedicated to ensuring that every Floridian who wishes to 

quit using tobacco has the resources to do so.   
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Case Study Focus:  

NEVADA 

Increasing Tobacco Cessation Access for All Nevadans 
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OVERVIEW 

The American Lung Association in Nevada (ALAN) hosted a statewide summit: Increasing Cessation Access for 

All Nevadans (ICAAN) in the fall of 2010. ALAN applied the feedback from the summit and is developing it into 

a State Plan to improve cessation access for all Nevadans.  ALAN is continuing to work closely with the Nevada 

Tobacco Prevention Coalition (NTPC) as well as the ICAAN Executive Committee to coordinate key 

stakeholders from the community and nonprofits to expand cessation coverage.  

ALAN is also continuing our partnership with organizations such as Nevada Tobacco Prevention Coalition, 

Nevada Tobacco Users Helpline, Renown Health, American Cancer Society, Nevada Cancer Institute, and 

American Heart Association.  

ALANs goals during our first year were to: 1) Improve cessation access among disparately impacted 

populations and 2) Engage healthcare providers in systems change that promotes routine tobacco treatment.  

Furthermore, 75% of participants attending the ICAAN Summit will have increased their understanding of the 

ÉÓÓÕÅ ÏÆ ÉÍÐÒÏÖÉÎÇ .ÅÖÁÄÁÎÓȭ ÁÃÃÅÓÓ ÔÏ ÔÏÂÁÃÃÏ ÃÅÓÓÁÔÉÏÎȢ  &ÒÏÍ ÔÈÅ ÓÕÍÍÉÔȟ !,!. ×ÏÕÌÄ ÄÅÖÅÌÏÐ ÁÎ )#!!.  

State Plan which integrates specific strategies to improve access for disparately impacted populations.  

ALAN plans to have representation from: 

Nonprofits 

Insurance providers 

Healthcare providers and systems 

Businesses and employers 

Unions and employee advocacy groups 

Policy makers 

Organizations reaching minority, underserved, and disparately affected groups including low-income, 

unemployed and the GLBT community. 

ALAN has a long term goal of decreasing morbidity and mortality from use of tobacco products. 

The objectives of the ICAAN project were: 1) at least 50 individuals representing multiple sectors will attend 

the ICAAN Summit; 2) 75% of participants attending the ICAAN Summit will have increased their 

ÕÎÄÅÒÓÔÁÎÄÉÎÇ ÏÆ ÔÈÅ ÉÓÓÕÅ ÏÆ ÉÍÐÒÏÖÉÎÇ .ÅÖÁÄÁÎÓȭ ÁÃÃÅÓÓ ÔÏ ÔÏÂÁÃÃÏ ÃÅÓÓÁÔÉÏÎȠ σɊ χυϷ ÏÆ ÐÁÒÔÉÃÉÐÁÎÔÓ ÁÔ ÔÈÅ 

ICAAN Summit will commit to engaging in further action toward increasing Nevadans access to tobacco 

cessation (i.e., participating in a workgroup, improving cessation practices at their company/hospital, 

promotion of the State Plan, etc.); 4)  an ICAAN State Plan which integrates specific strategies to improve 

access for disparately impacted population will be created; 5)  250+ healthcare providers will attend ICAAN in 

Healthcare Systems presentation/dialogue; ; 6) 75% of healthcare providers attending the ICAAN will be in 

(ÅÁÌÔÈÃÁÒÅ Ƞ ÁÎÄ χɊ ÓÙÓÔÅÍÓ ÐÒÅÓÅÎÔÁÔÉÏÎ ÁÎÄ ÄÉÁÌÏÇÕÅ ×ÉÌÌ ÈÁÖÅ ÉÎÃÒÅÁÓÅÄ ÐÁÒÔÉÃÉÐÁÎÔÓȭ ÕÎÄÅÒÓÔÁÎÄÉÎÇ ÏÆ ÔÈÅ 

healthcare system changes recommended by the PHS Guideline.   

Currently Nevada ranks above the national average for smoking and other tobacco use as evidenced by the 

most recent BRFSS data.  The prevalence of smoking in Nevada has ranged from 26.4% in 1995 (the first year 

of Nevada participating in the BRFSS data collection), to a high of 31.5% in 1999, down to 22% (over 428,000 

people) and this is the issue our alliance addressed.   
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ENVIRONMENTAL SCAN 

The percent of smokers calling a quitline has a National average of 2.8%.  In Nevada 1.4% of current smokers 

called the statewide quitline, ranking 41st in the union. According to the most recent data in 2006 and 2007, in 

Nevada, 1.4% of smokers called their quitline (TUS CPS, 2006, 2007). Nevada, however, is one of six states to 

cover all treatments that Medicaid recipients need to quit tobacco (nicotine replacement therapy, prescription 

medication, and counseling).  There is one caveat, which is that counseling services (both group and individual) 

are only covered under certain circumstances of policy coverage.   Also, Medicare and Medicaid dollars cannot be 

spent to support quitlines, so neither program covers phone counseling (MMWR 2009). When examining the data 

for quit attempts, 50.3% of Nevada smokers attempted to quit in 2005, 45.4% in 2006, 52.1% in 2007, 52.1% in 

2007, 48.9% in 2008, and 44.7% in 2009, which is shown in the graph below. 

 

 

 

 

 

 

 

 

 

 

 

Freedom From Smoking (FFS) is an online program offered by the American Lung Association.  This program is 

designed for adults who want to quit smoking.  Participants gain access to online support and guides through the 

FFS website to assist them in quitting. 

Medicaid cessation services and Freedom from Smoking (FFS) online are fully supported but not well known.  

Hospital cessation programs are well promoted and utilized.  Through ICAAN action steps we hope to close the 

gap in service and coverage by promoting the Nevada Tobacco Users Helpline (NTUH) further, increasing 

availability of cessation services to the public, healthcare providers in Nevada. We also plan on working to 

increase funding for tobacco control programs for youth and adults.  Not-On-Tobacco (NOT) is a tobacco cessation 

program for teens, currently implemented in only two high schools in northern Nevada.  From the Summit we 

hope to implement more programs each year with a focus on rural Nevada.  

Insurance Coverageȡ .ÅÖÁÄÁ ÒÅÃÅÉÖÅÄ Á Ȱ#ȱ ÆÒÏÍ ÔÈÅ !,!ȭÓ ςπρπ 3ÔÁÔÅ ÏÆ 4ÏÂÁÃÃÏ #ÏÎÔÒÏÌ 2ÅÐÏÒÔ #ÁÒÄ ÆÏÒ 

cessation coverage. 

Quitline : Unclear how the NTUH is effectively and thoroughly reaching populations disparately impacted by 

tobacco use. Data gathering and assessment are needed.  

Healthcare Systems: Barriers to cessation support need to be identified for all healthcare systems.  
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EVALUATION OF THE PROGRAM 

Our planned activities were a big component of our actual activities at the Summit.  Recruiting and organizing 

a state-wide alliance for increased access to tobacco cessation service was accomplished by developing a plan 

that institutionalizes treatment of tobacco within health care systems and provides cessation resources to 

tobacco users.  

We are in the process of sustaining implementation of youth cessation programs throughout Nevada by using 

university student volunteers as facilitators and training facilitators within communities. Implementation of 

programs in rural Nevada is also in progress for this year and the second year.  Goals: to increase the number 

of Not-On-Tobacco (NOT) programs in Nevada by 50% for short impact with a long term impact goal of 

increasing the number of teens that attempt cessation by 25%.  

ALAN plans to close the gaps in coverage for our citizens of Nevada by promoting the Quit Line through ALAN 

and NTPC websites.  Goals: 10% increase in the number of calls from rural Nevada; 10% increase in calls in 

urban northern Nevada.  

Our planned activities included the work groups continuing to meet for 60 days after the Summit. Work 

groups have extended and continued to meet for another 120 days. The work of drafting a strategic plan and 

submitting it to ICAAN Executive Committee has been completed and is waiting on the group approval and 

recommendations.  Increasing price (and/or) tax with the participation of ALAN and NTPC is in the progress; 

their work group input has been crucial.  Work groups have finished their timeline and have begun to execute 

their action steps. 

ALAN will work closely with the Nevada Tobacco Prevention Coalition (NTPC) (a statewide coalition of more 

than 45 concerned Nevadans, organizations and public health officials) to engage representatives from 

business, employer, healthcare, insurance, employee, and nonprofit groups in a dialogue about expanding 

cessation coverage for all Nevadans, including those disproportionately impacted by tobacco use. 

!ÎÏÔÈÅÒ ÒÅÓÏÕÒÃÅ ÔÈÁÔ ×Å ÈÁÄ ÉÓ ÔÈÅ .ÅÖÁÄÁ 4ÏÂÁÃÃÏ 5ÓÅÒÓȭ (ÅÌÐÌÉÎÅȢ .45( ÉÓ Á ÎÉÃÏÔÉÎÅ ÄÅÐÅÎÄÅÎÃÅ 

treatment center offering telephone-based tobacco treatment.   

 The state-wide alliance was formed by bringing together key players in Nevada tobacco education and 

control to be on our Executive Committee. Our committee meets monthly by conference call.  They are 

provided with regular email updates and approve all documents and procedures regarding the state plan. 

Once the plan has been completed and approved, the Executive Committee will work together to disseminate 

the plan throughout the state.  With their help this will ensure the plan is distributed to stakeholders, 

published online and issued in a press release.  They will also help to create promotional materials for use by 

partners. Our committee consists of an exceptional group of leaders with a passion for tobacco cessation.   

One challenge was finding a smoke free, suitable location in the Reno area.  A great percentage of banquet 

rooms and conference centers are located inside casinos which are exempt from the Nevada Clean Indoor Air 

Act and allow smoking.  Once we found our location, The Grove, which is entirely smoke free, we were able to 

begin the planning process.  We started recruiting members for the Executive Committee, guest speakers and 

attendees.  Our Executive Committee consists of the key players in tobacco and public health; we used their 

perspectives to help make our process smoother.  While we recruited invitees, we made sure to extend our 

invite to other key players who are affected by smoking:  fire marshals, key businesses, unions, faith based 

ÇÒÏÕÐÓȟ ÉÎÓÕÒÁÎÃÅ ÃÏÍÐÁÎÉÅÓȟ ÁÎÄ ÒÅÐÒÅÓÅÎÔÁÔÉÖÅÓ ÆÒÏÍ ×ÏÒËÍÁÎȭÓ ÃÏÍÐÅÎÓÁÔÉÏÎȢ  7Å ×ÅÒÅ ÔÈÅÎ ÁÂÌÅ ÔÏ 

secure our speakers, their PowerPoints and lectures, and our panel.  Next was media coverage; News Chanel 

2, a local CBS affiliate, came to our event and did live coverage of the Summit. After all of the presenters and 
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panelists had finished, the facilitator asked for suggestions of additional possible work groups to the list.  All 

participants would be asked to select three work groups they thought would be most important.  Attendees 

dispersed  into work groups to develop a timeline and action steps for their group and then presented their ideas 

to the gathering. 

Following the ICAAN Summit, work groups were provided with a contact list and worksheets to schedule a follow 

up meeting. Work on the state plan began the week following the Summit.  Each work group researched data, 

assessed needs, and prioritized actions.  With each group focusing on their own action steps and relaying 

accomplishments back to the state plan writer, the process started smoothly.  Inside the plan you will see a list of 

priorities for all work groups and some barriers that have affected the implementation of the action steps.  The 

work groups continue to meet monthly to discuss progress, goals, and future steps.  Progress has been made and 

added into the state action plan as an update.   

Seventy-five participants completed a pre-summit survey.  Based on the survey, several potential work groups 

were later developed.  

On October 21, 2010, 66 participants from the top tobacco alliances in Nevada came together to discuss tobacco 

cessation and planned to increase cessation access in a day long Summit.  Facilitated by Jennifer Hadayia, Washoe 

County Health District, Public Health Program Manager, the Summit began with introductions followed by key 

speakers presenting their current policies, challenges, and future opportunities.  Tracey Green, MD, Health Officer, 

State of Nevada, Daniel M. Cook, PhD, University of Nevada, Reno, School of Public Health, Nadine Simons, MS, RN, 

CAPT, U.S.  Dept Health & Human Services, were among the morning presenters.  Panel presentations were 

ÆÏÌÌÏ×ÅÄ ÂÙ 1Ǫ!Ȣ %ÁÃÈ 3ÕÍÍÉÔ ÁÔÔÅÎÄÅÅ ×ÁÓ ÇÉÖÅÎ Á ÐÒÏÇÒÁÍ ÂÉÎÄÅÒ ×ÉÔÈ ÅÁÃÈ ÓÐÅÁËÅÒȭÓ 0Ï×ÅÒ0ÏÉÎÔȟ ÓÍÏËÉÎÇ 

cessation resources and a contact list of all attendees. Following the presenters and panelists, the facilitator added 

additional possible work groups to the list.  

Before break, everyone was asked to vote for their top three priority group work areas. All participants then 

selected the three work groups they thought were most important.  Based on the most popular work groups, the 

following work groups were established: 

Price 

Closing the gaps in coverage 

Smoke Free Spaces/Places 

Youth and Adult Cessation Programs 

Increasing Public Awareness 

Immediately following break, work groups met based on expertise areas to begin development of state-wide plan; 

work groups evaluated needs, ranked policy options and formed action steps (developing a plan of action). 

Work groups reported their results and discussed possible further action steps.  We documented work group 

contacts for continued communication.  Discussion began on the next steps for the group as a whole and a 

conclusion followed.  Primarily through conference calls, the workgroups will further develop the action steps 

proposed at the Summit as well as fill in any gaps needed to complete the State Plan.   

)#!!. ÐÁÒÔÉÃÉÐÁÎÔÓ ÒÁÎËÅÄ ÔÈÅ ÐÒÉÏÒÉÔÙ ÉÎ ÏÒÄÅÒ ÏÆȡ ρɊ ÉÎÃÒÅÁÓÉÎÇ ÓÍÏËÅÒȭÓ Á×ÁÒÅÎÅÓÓ ÏÆ ÔÏÂÁÃÃÏ ÃÅÓÓÁÔÉÏÎ 

services; 2) ensuring resources are available to tailor programs to reach specific populations; 3) ensuring that all 

health systems and health providers talk with users about cessation medications and therapies.  The highest 

priorities targeted patients and providers.  Lesser priorities for the participants included policy change and other 

alliance work.   
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-ÏÓÔ ÏÆ ÔÈÅ ÐÁÒÔÉÃÉÐÁÎÔÓ ÆÒÏÍ ÔÈÅ )#!!. 3ÕÍÍÉÔ ÒÅÐÏÒÔÅÄ ÂÅÉÎÇ ȰÌÉËÅÌÙȱ ÔÏ ÂÅ ÁÎ ÁÄÖÏÃÁÔÅ ÆÏÒ ÔÏÂÁÃÃÏ 

cessation resources/services.  These participants rated themselves as moderately high in self-efficacy.  Most 

participants are moderately confident that the Nevada state alliance is capable of taking action. ICAAN 

participants are very aware of the tobacco population. Overall, the ICAAN participants are aware of the 

barriers for improved service and feel as if they can take action as advocates.   

The exciting action taken by Dan Cook, UNR Professor, and his students is perfect example of the efforts taken 

as a direct result of the Summit. The Great American Smoke Out was held on November 18, 2010 where 

students from the addiction class at the University of Nevada set up a booth/table on campus. They had 25 

volunteers, counted 54 completed "surveys" (questions about Hookah safety).  They reported having another 

50 more that did not complete the survey.  The audience was mostly traditional college age students; however 

a tour group of high-school students spent considerable time at the table as well. They had other messaging 

and signage around campus reaching unknown others. 

 

CHALLENGES 

!Ó ÏÆ *ÕÌÙ ρȟ ςπρπȟ .ÅÖÁÄÁȭÓ ÌÅÇÉÓÌÁÔÕÒÅ ÁÎÄ ÇÏÖÅÒÎÏÒ ÈÁÄ ÃÈÁÎÎÅÌÅÄ ÁÌÌ ÔÈÅ ÍÏÎÅÙ ÁÌÌÏÃÁÔÅÄ ÆÏÒ ÔÏÂÁÃÃÏ 

education, cessation, and control (MSA dollars) throughout Nevada into the general fund in an attempt to 

alleviate the state budget shortfall.  This left the American Lung Association tobacco programs, the Nevada 

Tobacco Prevention Coalition and all our tobacco partners throughout the state having to dramatically reduce 

staff and working to find other funding sources to sustain tobacco control programs.  This has diminished 

tobacco education, cessation, and control staff and programs everywhere in Nevada.  With the loss of funding, 

most agencies had to reevaluate how to sustain tobacco control efforts.  The American Lung Association in 

Nevada  and their partners in tobacco control contacted and rallied all our allies in tobacco programs and 

invited them to attend the ICAAN Summit while also reaching out to new partners in business, insurance, 

health care, and faith based communities. The American Lung Association and state wide partners held the 

ICAAN Summit and developed a strategic plan to continue to address cessation issues and programs in our 

state. Out of that gathering came a renewed energy and commitment to moving forward on behalf of tobacco 

control, education, cessation issues and programs.  !Ó ÏÎÅ )#!!. ÁÔÔÅÎÄÅÅ ÒÅÍÁÒËÅÄȟ Ȱ7Å ×ÅÒÅ ÄÏ×Î ÂÕÔ ×Å 

×ÅÒÅÎȭÔ ÏÕÔȢȱ  

We were able to overcome these challenges because of our strong partnerships and successful past history in 

Nevada.  The American Lung Association and their partners were excited to develop a strategic plan going 

forward and extended ICAAN invitations to a host of nontraditional communities, including NAACP, Hispanic 

ÓÅÒÖÉÃÅÓȟ ÆÉÒÅÆÉÇÈÔÅÒÓȟ ,'"4ȟ #ÈÁÍÂÅÒÓ ÏÆ #ÏÍÍÅÒÃÅȟ ×ÏÒËÍÁÎȭÓ ÃÏÍÐ ÏÒÇÁÎÉÚÁÔÉÏÎÓȟ ÐÒÉÖÁÔÅ ÉÎÓÕÒÅÒÓȟ 

Employee Assistance Programs, Housing Authorities, Juvenile Justice, Law Enforcement, Health Care, Tribal 

entities, treatment centers, banking, and campus organizations.  Having Anthem/Wellpoint, Inc. on our panel 

sharing their interest and expertise on increasing cessation provided an indirect pipeline to the employees of 

the larger insurers in Nevada. 

The invitation heightened cessation awareness throughout Nevada, even in the disparate areas.  Faces new to 

tobacco in Nevada were at the table during the ICAAN Summit including faith-based, Hispanic Chamber of 

Commerce, private insurers, tribal centers, low-cost clinics, and health care campuses. Many attendees 

ÒÅÐÏÒÔÅÄ ÂÅÉÎÇ ÅÓÐÅÃÉÁÌÌÙ ÉÍÐÒÅÓÓÅÄ ÂÙ ÔÈÅ ÒÅÐÒÅÓÅÎÔÁÔÉÖÅ ÆÒÏÍ 3ÁÉÎÔ -ÁÒÙȭÓ 2ÅÇÉÏÎÁÌ -ÅÄÉÃÁÌ #ÅÎÔÅÒȭÓ 

ÐÒÅÓÅÎÔÁÔÉÏÎ ÏÎ Ȱ,ÅÓÓÏÎÓ ,ÅÁÒÎÅÄ ÆÒÏÍ 'ÏÉÎÇ 4ÏÂÁÃÃÏ &ÒÅÅȱȢ !ÌÌ ÈÏÓÐÉÔÁÌÓ ÉÎ 2ÅÎÏ ×ÅÎÔ ÔÏÂÁÃÃÏ ÆÒÅÅ *ÁÎ ρȟ 

2010 in a united effort to curb the impact of tobacco on patients, staff, and their campuses.  4ÈÅ 3ÁÉÎÔ -ÁÒÙȭÓ 

representative described the unexpected benefits of being tobacco free.  Some of the benefits included fewer 
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fire alarms and fires. Numerous patients who were prescribed nicotine replacement therapy in the hospital 

continued to be smoke free upon returning home.  In addition, this lightened the load of hospital security. All 

ÔÈÅÓÅ ȰÎÏÎ-ÔÒÁÄÉÔÉÏÎÁÌȱ ÔÏÂÁÃÃÏ ÃÅÓÓÁÔÉÏÎ ÉÍÐÁÃÔÓ ÓÕÒÐÒÉÓÅÄ ÅÖÅÎ ÔÈÅ ÍÏÓÔ ÅØÐÅÒÉÅÎÃÅÄ ÔÏÂÁÃÃÏ ÃÏÎÔÒÏÌ ÁÄÖÏÃÁÔÅÓ 

in attendance. 

 

LESSONS LEARNED 

The positive aspects of the ICAAN Summit included working together as a team to develop a plan to sustain 

cessation efforts in Nevada with reduced funding and partnering with new communities interested in taking part 

in tobacco cessation issues.  As a result of the Summit, participants have a clear vision of the steps we need to 

improve, maintain and sustain cessation services in our state. Bringing together various businesses, 

organizations, and public health entities, attendees felt a renewed sense of purpose and collaboration in the 

tobacco community and were eager to move forward. We wished we had used more web-based dissemination of 

information to connect more with general public/media.  

 

LOOK TO THE FUTURE 

We have revitalized connections and hope to see more funding become available to ensure increased cessation 

access.  ALA is committed to facilitating and disseminating the state plan as intended for the next two years.   

!,!.ȭÓ 6ÉÓÉÏÎ ÆÏÒ 9ÅÁÒ 4×Ïȡ 

Implement action steps in I-CAAN State Plan 

Utilize workgroups to prioritize plan activities and keep partners connected 

Collaborate with NTPC (Nevada Tobacco Prevention Coalition)  to ensure mechanisms to measure impact 

of Plan activities are in place 

Educate policy makers about the I-CAAN Summit and Plan 

Link I-CAAN partners (esp. non-tobacco control) into advocacy networks to mobilize in support for policy 

change. 

Implementation of the state strategic plan will ensure the work groups and stakeholders are participating as each 

person has their own tasks assigned to them and are following their own timeline.  Within each work group is a 

separate timeline and task list.  The dissemination of the report will happen once the ICAAN Executive Committee 

has read the report and is finished making approved changes. 

ALAN will work with participants from each of the stakeholder groups (employers, insurers, health systems, etc.) 

to provide the resources and support they need to promote the Plan within their own networks 

Through NTPC, concerned Nevadans, organizations and public health officials have joined together in a statewide 

ÍÏÖÅÍÅÎÔ ÔÏ ÅÎÄ "ÉÇ 4ÏÂÁÃÃÏͻÓ ÇÒÉÐ ÏÎ .ÅÖÁÄÁȢ  )ÎÃÒÅÁÓÉÎÇ .ÅÖÁÄÁÎÓȭ ÁÃÃÅÓÓ ÔÏ ÔÏÂÁÃÃÏ ÃÅÓÓÁÔÉÏÎ ÉÓ ×ÅÌÌ-aligned 

×ÉÔÈ .40#ȭÓ ÍÉÓÓÉÏÎ ÁÎÄ ÁÓ ÓÕÃÈȟ .40# ÍÅÍÂÅÒÓ ×ÉÌÌ ÐÌÁÙ ÁÎ ÁÃÔÉÖÅ ÒÏÌÅ ÉÎ ÁÃÔÉÖÁÔÉÎÇ ÔÈÅÉÒ ÎÅÔ×ÏÒËÓ ÔÏ ÇÁÔÈÅÒ 

support for and participation in this project.  Additionally, ALAN has secured letters of commitment from Renown 

Health and TPEP.  

ALAN intends the long term impact will be to significantly increase tobacco cessation for all Nevadans.  Working 

with our partners statewide we will be able to go forward and achieve our goals.  We hope to increase health care 

ÐÒÏÖÉÄÅÒÓȭ ÕÎÄÅÒÓÔÁÎÄÉÎÇ ÏÆ ÁÎÄ ÓÕÐÐÏÒÔ ÆÏÒ ÒÏÕÔÉÎÅ ÔÏÂÁÃÃÏ ÔÒÅÁÔÍÅÎÔ ÁÓ ×ÅÌÌ ÁÓ ÅÄÕÃÁÔÅ ÔÈÅ ÅÌÅÃÔÅÄ ÏÆÆÉÃÉÁÌÓ ÏÎ 

priority areas. 
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Intended impacts within the next five years : 

Ensure that state policy makers prioritize improved access among disparately impacted populations. 

Decrease morbidity and mortality from the use of tobacco products while decreasing the number of 

current adult smokers by 10% .   

Increase statewide cessation attempts for the Quit Line by 15%. 

Increase the number of teens who successfully attempt cessation by 25%.  This in turn will help to 

decrease the number of adult smokers in Nevada.   

Increase the number of smoke-free places so the culture of the state will shift to a smoke-free state.  
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Case Study Focus:  

NEW YORK STATE 

Securing Cessation Coverage as a Core Benefit in NYS 
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OVERVIEW 

The total costs of an unhealthy workforce are growing at an unsustainable pace.  Employer-sponsored health 

insurance plays a part in maintaining employee health.  However, any approach that relies primarily on 

providing medical services after employees get sick is a failed strategy.  Enlightened employers are looking for 

creative ways to help employees and their families improve their healthɂor to simply stay healthy.  

Tobacco use is the single most preventable cause of disease, disability, and death, and is an optimal place to 

intervene.  Each year, tobacco use claims more than 25,000 New Yorkers' lives.  Most smokers want to quit 

but need help. 16.8% of adults in NY are smokers and, as of 2008, a greater percentage of smokers in New 

York made a quit attempt in the past year and had intentions to quit in the next 30 days than smokers in the 

rest of the United States.  Annual smoking-related health care costs and lost productivity in NY total $14.2 

billion.  NYS has $8.17 billion in annual health care expenditures that are directly caused by tobacco use.  

Fortunately, NYS employers have the ability to offer cessation benefits and programs to reduce the costs of 

employee tobacco use.  Because employees spend a significant portion of their waking hours on the job, 

employers are in a position to positively influence lifestyles.  People often know what they should do; skills, 

motivation, and opportunity are the missing elements that keep them from making permanent, healthy 

changes.  Employer-sponsored tobacco use cessation incentives, interventions, and programs can provide the 

supportive environment and structure people need to maintain healthy behaviors. 

However, in seeking assistance to quit, smokers are finding numerous barriers to smoking cessation coverage 

in NY which impedes their chances of making a successful quit attempt.  These barriers include:  1) all NYS 

health care plans do not fully cover comprehensive cessation services for all their members 2) NYS plans vary 

in coverage of effective treatment methods, co-pays, and duration of benefit 3) If benefits exist, providers, 

purchasers, and health care plan members are not always aware of the benefit 4) employers may be confused 

about cessation benefit information given there is no one defined, comprehensive standard 5) since the 

cessation benefit is usually a purchased plan benefit, employers may opt to not purchase services for their 

employees. 

Many employer health benefits routinely cover preventive services.  Like all other health benefit decisions, 

employers need to make informed decisions when considering providing tobacco use cessation benefits.  The 

.93 3ÍÏËÅÒÓȭ 1ÕÉÔÌÉÎÅ ɉ.9331,Ɋ ÁÔ 2ÏÓ×ÅÌÌ 0ÁÒË #ÁÎÃÅÒ )ÎÓÔÉÔÕÔÅ ÃÏÎÄÕÃÔÅÄ ÔÈÒÅÅ ÒÅÇÉÏÎÁÌ !ÃÔÉÏÎ4Ï1ÕÉÔ 

Treatment Summits involving employers, health plans, and other stakeholders with the outcome of providing 

all stakeholders with evidence-based knowledge and a strategic plan. When realized, this plan will achieve the 

goal of persuading all NYS employers, regardless of size, to provide tobacco dependence treatment coverage 

to all employees.  As a result of attending a Summit, stakeholders should be more likely to choose evidence-

based employee tobacco use cessation benefits resulting in the implementation of one of the most cost-

effective preventive health services that can be offered to employees. 

NYSSQL and its partners conducted an inclusive strategic planning process in 2010.  The new strategic plan 

will cover the period 2011 ɀ 2013 and chart a path for New York to achieve its 2014 adult smoking prevalence 

goal of 12 percent.  The new strategic plan will set the framework for a) cessation treatment coverage 

provided as a core benefit with NYS health plans; and b) all commercial and Medicaid insured NY smokers to 

have access to cessation treatment for their quit attempt.  Through the development of an ActionToQuit 

executive committee, the use of our existing website to communicate with stakeholders, and educational 

outreach using Podcasts on the science of comprehensive tobacco  cessation treatment, and the hosting of 

statewide summits in Buffalo, Albany, and near NYC, we convened at least 40% of health plans and major NYS 

employers combined, as well as small employer groups, to develop a NYS ActionToQuit strategic plan.  
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NYSSQL, NY Tobacco Control Program (NY TCP), and the American Cancer Society have working relationships 

with NY health plans, health plan groups, major employers, employer based groups, Society of Human Resource 

Management, and CSEA, the largest NYS union.  Representatives sit on workgroups and communicate individually 

with these entities.  NY TCP Cessation Centers and the NYSSQL in collaboration with the NYS Office of Health 

Insurance Programs and the NY Health Plan Association have an initiative with NY health plans to enhance 

tobacco use cessation communication to their providers and members, focusing on evidence-based resources that 

make a significant difference in improving quit rates.  60% of the plans joined the initiative and are actively 

expanding on the initial relationship to improve access to cessation benefits.  The NYS inclusive strategic planning 

project brought all of the above together to participate in focused dialogue to identify actions and evaluation 

methods that will achieve specific objectives within the larger NYS ActionToQuit strategic plan.   

 

ENVIRONMENTAL SCAN 

The NY Tobacco Control strategic plan supports a variety of evidence-based strategies to increase tobacco 

cessation, including making cessation interventions a standard part of health care in New York State.  This 

strategy is supported by Cessation Center activities, services offered by the NYSSQL, and public health 

communications to motivate tobacco users to quit. 

Survey data from the New York Adult Tobacco Surveys (ATS) show improvements in several key cessation 

outcomes.  Over time, more NY smokers reported intentions to quit and recent quit attempts.  In 2008, these 

numbers were significantly higher than national averages.  An increasing number of health care providers in New 

York assist tobacco users with quit attempts.  Awareness of and calls to the Quitline have increased over the past 

5 years.  Data from surveys of health care organizations and providers show increased awareness of cessation 

resources in NYS and improvements in guidelines to identify and treat tobacco dependence.  Analyses link 

program efforts to improvements in key cessation outcomes.  Provider cessation interventions are positively 

related to quit attempts.  NY residents who were aware of cessation media messages were more likely to make 

quit attempts, as were those who called the Quitline.  Higher cigarette prices were associated with a greater 

likelihood of making quit attempts.  

NY TCP funds 19 Cessation Centers across the state to facilitate implementation of systems within health care 

organizations and provider offices to screen patients for tobacco use and prompt providers to offer advice and 

assistance to quit.  To complement this effort, the NYSSQL provides cessation support and services to help NYS 

residents to quit.  NY uses public health communications, including mass media, public relations, and media 

advocacy to motivate tobacco users to quit.  Many of these communications initiatives promote the Quitline.  

Additionally, NY TCP supports efforts to reduce out-of-pocket costs for effective therapy, increase the unit price of 

tobacco, and promote smoke-free environments.  

New York has started working with the Medicaid program to increase access and expand coverage for smoking 

cessation counseling and pharmacotherapy.  Medicaid will provide reimbursement for two 90-day courses of 

prescription smoking cessation medication and over-the-counter nicotine patches and gum.  As of January 2009, 

pregnant smokers could receive up to six counseling sessions annually.  

The other strategy for reducing out-of-pocket costs for effective cessation treatment is to provide free NRT starter 

kits.  In addition to distributing NRT through the NYSSQL and Quitsite, NY TCP has distributed NRT through 

substance abuse treatment programs and cessation centers as they work on systems change with federally 

qualified health centers.  The distribution of NRT through substance abuse treatment programs began in 

3ÅÐÔÅÍÂÅÒ ςππχ ÔÏ ÈÅÌÐ ÆÁÃÉÌÉÔÁÔÅ /!3!3 ÐÒÏÇÒÁÍÓȭ ÔÒÁÎÓÉÔÉÏÎ ÔÏ ÓÍÏËÅ-free facilities and grounds required by 



32  

 

the Office of Alcoholism and Substance Abuse Regulation 856, implemented in July 2008.  In this setting, NY 

TCP is the payer of last resort for NRT.  

&ÒÏÍ ÓÕÒÖÅÙÓ ÃÏÎÄÕÃÔÅÄ ×ÉÔÈ .93 ÈÅÁÌÔÈ ÐÌÁÎÓȟ ×Å ËÎÏ× ÔÈÅ ÇÁÐ ÉÎ .9ȭÓ ÅÆÆÏÒÔ ÉÓ ×ÉÔÈ ÈÅÁÌÔÈ ÐÌÁÎ ÐÒÏÖÉÄÅÄ 

and employer supported comprehensive tobacco use cessation treatment benefits.  NYS health plans are not 

fully covering comprehensive cessation services for all their members.  NYS plans vary in coverage, co-pays, 

and duration of benefit. If benefits exist, providers, purchasers, and health plan members are not always 

aware of benefit and access to coverage.  Smoking cessation benefit information is not always easy to 

understand, as there is no single defined, comprehensive standard.  Since the cessation benefit is usually a 

purchased plan benefit, employers may opt out of purchasing services for their employees.  

 

EVALUATION OF THE PROGRAM 

4ÈÅ .93 3ÍÏËÅÒÓȭ 1ÕÉÔÌÉÎÅ ÁÔ 2ÏÓ×ÅÌÌ 0ÁÒË #ÁÎÃÅÒ )ÎÓÔÉÔÕÔÅ ɉ20#)Ɋ ÌÅÄ ÔÈÅ ÉÎÉÔÉÁÔÉÖÅ ÁÎÄ ÐÁÒÔÎÅÒÅÄ ×ÉÔÈ ÔÈÅ 

NY Tobacco Control Program (NY TCP), and American Cancer Society to build on working relationships with 

NY health plans, health plan groups, major employers, employer-based groups, Society of Human Resource 

Management, and NYS Office of Health Insurance Programs (OHIP).  The inaugural group reached out to 

potential executive committee members with a letter; five affirmative responses launched our membership.  

During the first executive committee meeting each member agreed to contact at least one other individual/

organization to recruit to the executive committee.  Using existing relationships we brought together a 

comprehensive group to guide this project.  An at-a-glance document for communicating the project and an 

outline of the executive committee member role and time commitment were tools used for recruiting 

members.  By clearly stating the project goals and process plus outlining committee member commitment, we 

recruited a diverse statewide membership of individuals who were truly engaged in the strategic planning 

process.  

We distributed a RFP for a consultant; however no respondents possessed the skill set we learned was needed 

once we began to work on the grant.  Originally, it was believed a facilitator was necessary to keep the 

executive committee and the strategic planning process organized and on task.  The executive committee 

quickly fulfilled these needs by dividing regionally to organize each summit.  Grant administrators assumed 

the role of leading the strategic planning process and providing guidance to committee members with summit 

logistics.  Members were aware of the community resources available and maximized grant funds when 

possible.  The division of roles worked well and did not overburden committee members who worked on 

smaller time-bound projects.  Grant consultants leveraged existing relationships to contribute to alliance 

building activities, solicit earned media, and facilitate speakers and small group activities at each of the three 

summits.  

Executive committee members were assigned to one of the three summit planning sub-committees based on 

their proximity to Buffalo, Albany, and NYC.  Each small group secured a summit venue, food, and other 

necessary logistics.  Sub-committees conducted weekly phone meetings about one to two months prior to the 

summit.  Lessons learned were applied to the subsequent summits so that by the third summit the greatest 

challenge was the cost of venue and food in NYC.  To overcome this barrier we solicited summit sponsors and 

exhibitors to defray the NYC summit costs.  Executive committee members utilized existing relationships to 

recruit summit participants.  The database of all three summit registrants contained over 200 people and 

included about forty health plans and fifty-five employers, with the remaining representing non-profit 

organizations, NY TCP contractors, and local health departments.  A Save-the -Date (with registration link) 

was e-mailed to stakeholders about one month prior to the first summit. Executive committee members 
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forwarded the invitation to additional contacts and reached out to employers and health plans with phone calls 

and e-mails to encourage participation in summit discussions.  Follow up e-mails were sent about one month 

before the second and third summit.  Overall, we exceeded our goal of recruiting at least 150 summit participants 

and we were pleased with the diversity and level of participation of attendees.  Summit evaluations positively 

highlighted speakers and provided the opportunity to meet and network with people.  

With only one day to extract stakeholder input at each summit, the executive committee drafted a strategic plan 

outline (only goals and measurable objectives) that served as the foundation for the summit agenda and speaker 

talking points.  Strategic plan actions were provided by summit participants during goal specific discussions.  To 

be most productive at each summit, attendees prepared for productive small group discussions by visiting a 

section of the Quitline website (http://www.nysmokefree.com/PageView.aspx?P=70&P1=7020) devoted to this 

initiative.  Educational resources such as Podcasts, links to other relevant websites, executive committee 

information, and reading material were provided and registrants were encouraged to review the online materials 

before the summit.  At each summit, 

poster boards demonstrating need, 

content, and benefits of 

comprehensive cessation treatment 

for health plan members and 

employees was used to further 

educate and reinforce summit 

messages.  Summit speakers focused 

their talking points on one of the three 

goals [Please see summit agendas and 

strategic plan for more detail].  As 

part of the strategic planning process, 

facilitators engaged summit 

participants in three small group 

strategic planning discussions, one 

per goal area.  There were about 8-10 

small groups consisting of 6-8 

participants, each came together three 

times during day of the summit to 

provide input on actions that would 

achieve the NYS ActionToQuit goals 

and objectives.  Almost the entire day was dedicated to working in small groups. Participants were pre-assigned 

to groups, indicated by a number (1-10) on their nametags.  After each speaker, the summit facilitator directed all 

tables to start working in small groups to identify realistic and achievable goal and objective actions.  To the 

extent possible, each group was composed of people from a cross-section of expertise, geography, and 

professions.  

Summit small group discussions provided the actions within the NYS ActionToQuit strategic plan.  This extensive 

document is overwhelming with the large number of actions and required focus.  The executive committee 

assessed each goal and chose those actions that were achievable in the next year to be included in the published 

strategic plan.  The long version will remain intact; however the abbreviated version will be the working 

ÄÏÃÕÍÅÎÔ ÔÏ ÇÕÉÄÅ .93ȭ ÙÅÁÒ Ô×Ï !ÃÔÉÏÎ4Ï1ÕÉÔ ÉÎÉÔÉÁÔÉÖÅȢ 

Post summit online chats provided the executive committee with insight on what policy and practice change 

Patricia Bax  (left), Marketing Coordinator and Ann Wendland (right),  
0ÒÏÇÒÁÍ -ÁÎÁÇÅÒȟ .Å× 9ÏÒË 3ÔÁÔÅ 3ÍÏËÅÒÓȭ 1ÕÉÔÌÉÎÅ 
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actions participants have taken since the summit.  The first chat combined registrants from the Buffalo/

Western New York (WNY) Summit and the Albany Summit, creating an opportunity to expand the network at 

each individual summit.  Chat participants shared strategies they had initiated since attending the summits.  

One participant implemented a policy change at her company, offering incentives for employees to quit 

tobacco use.  Another participant from the WNY summit linked up through the chat with an Albany Summit 

participant to discuss assisting tobacco users with mental health issues by increasing access to cessation 

resources. 

A NY TCP project that will supplement year two grant activities is the development and production of a 

Tobacco-Free Worksite Toolkit to encourage employers to refer tobacco using employees to the Quitline, to 

integrate tobacco cessation into worksite wellness initiatives, and to ensure that employee health plans 

provide coverage for tobacco cessation counseling and medications.  The toolkit will be distributed to at least 

500 NYS based businesses with policy change technical assistance provided to businesses by NY TCP local 

level contractors.  

 

CHALLENGES 

Some initial concerns involved the recruitment of stakeholders to participate in the executive committee.  

This concern was short-lived as partners employed their existing relationships to recruit members from 

diverse organizations to secure a robust committee. 

With a strong executive committee in place, a consultant needed to be hired.  In the search to identify the most 

qualified candidate, what was believed necessary consultant qualities/skills was not true once the project was 

underway. A consultant who would do more than facilitate and guide a project was necessary.  We needed a 

marketer, facilitator, project manager, resource solicitor, creative individual, and more all in one person(s).  In 

revising our initial plan, we consulted with colleagues and others to determine the desirable qualities we 

needed in our consultant.  Rather than selecting someone who worked on past NYS strategic planning 

projects, we recognized this project was different and required a unique approach and multiple skills to be 

successful.  

Another challenge was the hosting of the NYC summit.  This summit was more challenging to organize than 

the other two due to venue and food costs, limited meeting locations, competing events, and transportation 

issues.  Options for a summit location in the NYC/metro area that fit within our budget were non-existent.  To 

overcome this barrier, with the assistance of our executive committee, we solicited summit sponsors and 

exhibitors to defray the costs.  However, we did not have sufficient funds to cover the costs of recording the 

NYC Summit and we needed to transcribe key points of the event.  

Competing priorities at RPCI led to the website development taking longer than expected.  In the interim, the 

committee continued to gather resources and record Podcasts.  The approach to educating stakeholders 

changed from using the website exclusively to supplementing it with poster displays at each summit.  This 

proved to be a much better approach to generating strategic plan actions during the small group discussions 

since we could refer summit participants to the displays that complimented speaker talking points. 

A final challenge and hurdle was time management.  Hosting three summits generated additional logistical 

issues that deterred time away from implementing additional creative ideas, summit promotion, outreach, 

and expanding on technological opportunities.    
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LESSONS LEARNED 

4ÈÅ !ÃÔÉÏÎ4Ï1ÕÉÔ ÇÒÁÎÔ ÐÒÏÖÉÄÅÄ ÔÈÅ ÃÁÔÁÌÙÓÔ ÔÏ ÁÄÖÁÎÃÅ  ÔÈÅ .93 4ÏÂÁÃÃÏ #ÏÎÔÒÏÌȭÓ ÔÏÂÁÃÃÏ ÃÅÓÓÁÔÉÏÎ ÅÆÆÏÒÔÓ ÏÆ  

working with employers, employer groups, and health plans.  The most positive aspect of this project was the 

creation of networking opportunities and connections that most likely  

would never have occurred without this grant.  

There are several key lessons we learned in New York State through the implementation of our project.  First, we 

realized early on in the process that we could not orchestrate our efforts alone if we wanted to reach our goals 

and objectives.  We needed to reach out to existing partners and to potential partners who could enhance our 

existing resources and skill sets. 

Secondly, we identified communication as being key to our success and we needed a vehicle to convey our 

ÉÎÆÏÒÍÁÔÉÏÎȢ  7ÉÔÈ ÅÖÅÒÙÏÎÅȭÓ ÂÕÓÙ ÓÃÈÅÄÕÌÅÓȟ ×Å ÄÅÔÅÒÍÉÎÅÄ ÔÈÅ ÍÏÓÔ ÅÆÆÉÃÉÅÎÔ ÍÅÃÈÁÎÉÓÍ ÆÏÒ ÃÏÍÍÕÎÉÃÁÔÉÏÎ 

was a website accessed through the NYSSQL.  This site allowed for us to build and expand our information as the 

project advanced and as we identified more resources.  In addition, the site is an easy reference tool, provides 

quick access, introduces site users to the expansive range of NYSSQL services, and affords us increased capacity 

for year two and beyond.   

Thirdly, in scanning the landscape of the state, we realized disparities 

exist across regions in reference to the needs and progress in 

addressing tobacco cessation.  This led us to conclude an organized and 

diverse executive committee was a must and it needed to be 

representative of the entire state.  With this type of committee, the 

individual members brought their own unique network of contacts to 

the project. 

We needed to establish structure with our committee, so we scheduled 

bi-weekly conference calls and created a standing agenda.  Minutes 

were recorded, which assisted us in staying on track with our tasks 

and providing accountability for assigned responsibilities.   

After hosting three distinct summits coming up with the expansive list 

of tasks, a key lesson learned was the need to delegate tasks, maintain 

checklists, and create sub-committees.  In turn, the sub-committees 

held conference calls to accomplish details in each of the individual summit planning processes.  Through the 

executive committee and sub-ÃÏÍÍÉÔÔÅÅÓȟ ×Å ×ÅÒÅ ÁÂÌÅ ÔÏ ÃÁÐÉÔÁÌÉÚÅ ÁÎÄ ÂÕÉÌÄ ÏÎ ÅÁÃÈ ÐÅÒÓÏÎȭÓ ÓÔÒÅÎÇÔÈÓȢ  4ÈÉÓ 

focus ensured tasks were accomplished and individuals felt more invested in the project.  

Although the grant provided initial funding, it was evident that if we were to host three successful summits, we 

needed to leverage our existing funds and resources.  This leveraging of funds included thinking outside of the 

box, doing things such as hosting the Western New York Summit at a television studio, where costs to record the 

event were minimal.  

Another lesson learned was the need to anticipate unexpected costs.  This lesson led us to tap into our creativity 

and reach out to committee members to assist in problem solving.  With some ingenuity, we were able to scale 

down expectations, while still managing to achieve our implementation. 

/ÕÒ ÆÉÎÁÌ ÌÅÓÓÏÎ ÌÅÁÒÎÅÄ ×ÁÓ ÎÏÔ ÔÏ ÍÁËÅ ÁÓÓÕÍÐÔÉÏÎÓȢ  4ÈÉÓ ÉÎÃÌÕÄÅÄ ÁÓÓÕÍÐÔÉÏÎÓ ÁÂÏÕÔ ÉÎÄÉÖÉÄÕÁÌÓȭ ËÎÏ×ÌÅÄÇÅ 

base, levels of understanding, completion of tasks, and most of all that everything will go as planned.  This will be 

a lesson we will certainly take with us in year two. 

KEY LESSONS LEARNED 
 

9ÏÕ ÃÁÎȭÔ ÄÏ ÉÔ ÁÌÏÎÅȦ 
Develop a website for            
communication. 
An organized & diverse execu-
tive committee is a must. 
Schedule bi-weekly conference 
calls and create a standing 
agenda. 
Delegate tasks with a checklist 
and form sub-committees. 
"ÕÉÌÄ ÏÎ ÅÁÃÈ ÐÅÒÓÏÎȭÓ 
strengths. 
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LOOK TO THE FUTURE 

With year two ActionToQuit funding, New York plans to continue dialogue with summit attendees through 

conversations, Quitline website, on-line chats, and e-ÍÁÉÌÓ ÔÏ ÆÁÃÉÌÉÔÁÔÅ ÉÍÐÌÅÍÅÎÔÉÎÇ ÉÔÓ ÓÔÒÁÔÅÇÉÃ ÐÌÁÎȢ .93ȭ 

strategic plan and a complimenting employer toolkit (printed with NYS TCP funds) will be printed and 

distributed to NYS based health plans and employers.    

A new partnership will develop with NYS tobacco control program (TCP) community contractors to conduct 

outreach and provide technical assistance at the local level to health plans and employers.  This partnership 

will be coordinated with the NYSSQL and will utilize existing TCP and Quitline resources, including materials 

and tools found on the NYS ActionToQuit website:  (http://www.nysmokefree.com/PageView.aspx?

P=70&P1=7020). 

NYS TCP will develop a plan and establish workplan requirements for TCP community programs in all 62 NYS 

counties to work with employers, health plans, and umbrella groups.  An action within the plan will be for the 

community programs to host local (county level or 2-3 counties) meetings with employers, health plans, and 

other stakeholders to establish working relationships, provide an overview of the strategic plan and toolkit, 

and provide technical assistance on implementing both.  

The TCP will work with other DOH chronic disease programs (obesity, healthy heart, etc) to coordinate and 

ÅØÐÁÎÄ ÃÏÎÔÒÁÃÔÏÒ ÏÕÔÒÅÁÃÈ ×ÉÔÈ ÅÍÐÌÏÙÅÒÓ ÁÔ ÌÏÃÁÌ ÌÅÖÅÌȢ  /ÕÔÒÅÁÃÈ ×ÉÌÌ ÉÎÃÌÕÄÅ ÐÒÏÍÏÔÉÏÎ ÏÆ ÔÈÅ 1ÕÉÔÌÉÎÅȭÓ 

online cessation program to increase enrollment and enhance existing cessation benefits. 

 To compliment work at the local level, the Quitline will provide mini-grants to health plans and employers 

who are working toward achieving one or more strategic plan objectives. 

A total of nine mini-grants will be distributed:  Seven for a single entity and two for collaborative efforts by 

employers and health plans.  Mini-grant applications will first be made available to health plans and employer 

groups who attended one of the three summits.  Interested parties will then be asked to submit an application, 

which will be reviewed by the ActionToQuit Executive Committee, who will also determine criteria for final 

selection.  Promotion for the mini-grants will be conducted via the NYSSQL website and through scheduled 

chats. 

Our hope for the long term impact of this project is to ensure that all tobacco users have access to 

comprehensive cessation treatments 

The new strategic plan will cover the period 2011 ɀ 2013 and chart a path for New York to achieve its 2014 

adult smoking prevalence goal of 12 percent.  The new strategic plan will set the framework for a) cessation 

treatment coverage provided as a core benefit with NYS health plans; and b) all commercial and Medicaid 

insured NY smokers to have access to cessation treatment for their quit attempt.  
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Case Study Focus:  

VIRGINIA 

 Establishing Tobacco Cessation Treatment in Mental 

Health/Substance Abuse Programs 


