Job Title:  Vice President/Adult Behavioral Health Services

Job #:
3902

Reports To:

FLSA Status:
Exempt

PURPOSE 
The Vice President /Adult Behavioral Health Services is responsible for effective and efficient operational, financial and clinical planning, execution and management of CHCS Adult Behavioral Health Programs.  This position is accountable to the CEO, and Board of Trustees for developing overall CHCS strategy for Adult Behavioral Health services and effectively managing each program’s outcomes, compliance and risk.


TASKS 
1. Provides strategic and tactical planning, effective direction and leadership of resources and management of allAdult Behavioral Health program operations
2. Responsible for effective development of goals, financial management and performance of  Behavioral Health program
3. Provides accurate and timely operations reporting to CEO, and Board of Trustees
4. Ensures program risk and contract compliance is effectively managed
5. Other duties as assigned

MINIMUM REQUIREMENTS 
1. Bachelor's Degree in behavioral health, human services or public/health administration

2. Ten (10) years’ of progressive work in a health care system,  a minimum of five years of which must be in a leadership role over a variety of sizable  behavioral health programs.
3. Demonstrated leadership skill and creativity in developing and delivering visionary  behavioral health programs with effective outcomes

4. Demonstrated expertise in effective fiscal management of federal, state and local government agency contracts related to behavioral health services

5. Proficiency with standard Microsoft Office applications and system databases

6. Must maintain required credentials and mandatory training requirements to ensure compliance with all State regulations and CHCS policies
7. Must maintain a valid driver’s license and automobile insurance coverage, be able to travel as needed, and be able to meet on a consistent basis the driving record requirements of the Company’s auto insurance carrier if you drive your vehicle during company business
8. Must be able to meet the physical requirements to complete SAMA and CPR training including lifting up to 12 lbs. and supporting up to 55 lbs.; bending, stooping and getting on and off the floor without assistance.
9. Must have adequate mobility that requires frequent walking, standing, bending, stooping, kneeling, reaching (vertical and horizontal), using fingers, hands, feet, legs and torso in various care.  The employee must be able to regularly lift and/or move up to 40 pounds and occasionally must lift and/or move up to 50 pounds. The employee must be able to occasionally transfer a consumer.

PREFERRED 
1. Master's degree in a behavioral health, human services or public/health administration discipline
2. Current license in the State of Texas as a Licensed Professional Counselor (LPC), Licensed Clinical Social Worker (LCSW), Licensed Marriage and Family Therapist (LMFT,) and/or a Counseling/Clinical Psychologist (CCP)

3. Certified Professional Healthcare Quality – CPHQ, or FACHE - Fellow of the American College of Healthcare Executives

Physical Requirements/Demands = 2
1 = Primarily Direct Patient Care
2 = Primarily Office Work
3 = Primarily Physical Work
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